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Vice-Chancellor’s  
Welcome

In reflecting on the 2020/21 academic year, one in 
which we have all faced unprecedented challenges, the 
importance of our welcoming, innovative, adaptable, 
and supportive community has never been clearer, a 
community which is fostered by the staff, students and 
friends of our colleges.

Whilst many of our regular events and activities have 
taken place in a virtual form throughout the 2020/21 year, 
I have experienced first-hand the huge number of ways 
that our colleges continue to engage with our students. 
From pre-arrival and induction and throughout their 
studies, many students identify that their college has 

The success of our University is 
built on the enduring partnership 
with each of our four founding 
colleges. Our values as a University 
our built on those of our colleges, 
who share a joint commitment 
to bring people together, provide 
opportunities to meet others, 
learn and develop new skills, to 
shape our curriculum, and provide 
focus to our research, and most 
importantly to offer a home to all. 

to our capacity as a University to adapt. This model has 
also ensured that as we move into a new academic year 
our approach supports all of our learners, whether they 
are living on campus, commuting from further afield, or 
studying with one of our partners. We have prioritised 
creating a safe environment for our colleagues and 
students throughout the pandemic and will continue to do 
so in the future.

In the 2020/21 academic year, after many years of 
preparation, the University made its submission to 
the Research Excellence Framework (REF) 2021. Our 
submission showcases the many examples of research 
across the University that has a positive impact on the 
world around us. Over the last year, our researchers 
have undertaken a variety of externally funded projects 
related to Covid-19, including assessing the impact of the 
pandemic on working couples, on London’s nightlife, and 
a ground-breaking study into its impact on the country’s 
healthcare workers.

The University has also performed well across some of 
the criteria in the first Knowledge Exchange Framework 
exercise, placing in the top 40% of all institutions for 
Public and Community Engagement, and Local Growth 
and Regeneration, and in the top 50% for Working with the 
Public and Third Sector.

I am thankful for the continued commitment of 
colleagues, student leaders and our providing bodies in 
supporting our students despite a challenging time. As 
we begin the new academic year, I am assured that the 
University will continue to succeed and make Roehampton 
a wonderful place to study and work.

Jean-Noël
Professor Jean-Noël Ezingeard
Vice-Chancellor

played an important part in their experience. The 2020/21 
year has been no different and our colleges have gone 
above and beyond, including being on the other end of 
the phone for students who remained on-campus over 
the Christmas period due to last minute travel restrictions 
being enforced. 

More broadly, the University continues to excel. In student 
education, our colleagues have developed new ways of 
working, delivering learning and teaching to students 
located on campus, across London, the UK, and the world. 
Our campus-led approach to learning and teaching is a 
testament to the hard work of our staff and students, and 
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2020/21

18,207

Student population
In 2020/21, the University of Roehampton  
had a total of 18,207 registered students  
(full person equivalent). Of these, 10,115 were 
on-campus students (55.6%), 7,303 off-
campus students (40.1%) and 789  
online students (4.3%). 

Gender split of on-campus students in 2020/21 Ethnicity split of on-campus students in 2020/21

Domicile split of on-campus students in 2020/21 Religion split of on-campus students in 2020/21

Domicile and Gender are out of 10,115FPE 
students. For the other categories, this is out 
of known values. For first in family, this data is 
related to Undergraduate Students only.

Gender Ethnicity

Domicile Religion First in family

33.8%
Male

65.9%
Female

42.5%
White

20.6%
Black

22.8%
Asian

14.1%
Other / Mixed

71.6%
UK

18.6%
Overseas

5.3%
EU

31.2%
No religion

31.3%
Christian

27.4%
Muslim

10.4%
Other

58.7%
First in family

41.3%
Not first  
in family

Student enrolments
22,301 22,849

2016/17 2017/18 2018/19

25000

20000

15000

10000

5000

0

HESA returnable student enrolments between 2016/17 and 2020/21. This data includes 
on campus students who are in the categories of: Undergraduate, Undergraduate 

Extended, BA Primary Education, Postgraduate Taught, PGCE, Postgraduate Research, 
Other, Franchise and on campus (Not UR). The data also includes students who are 

registered or have left within this academic year. The online student population numbers 
reflect the teach out of our partnership with Laureate Online Education.

20,007

On campus

Off campus

Online
2019/20

18,768

0.3%
Other

University Report

On-campus students 
2020/21

First in family of on-campus students in 2020/21
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Student Experience
At Roehampton, we continue to ensure 
that students have an exceptional 
experience whilst studying with us. This 
is achieved in partnership with our four 
founding colleges and the Roehampton 
Students’ Union. Throughout the year, 
our students have the opportunity to get 
involved in a vast range of activities and 
events to support them in a prosperous 
graduate life. 

The latest National Student Survey (NSS) 
shows that overall satisfaction is now 
at 73.1% (compared to a sector average 
of 75.4%). Roehampton ranks 3rd when 
compared with other London post-’92 
universities. 

The University has four founding Colleges: 
Digby Stuart, Froebel, Southlands and 
Whitelands. Each student becomes a 
member of a college. Each College provides 
enhanced levels of pastoral support and plays 
a pivotal role in the transition to University 
for all new students. This is ensured by the 
wide range of College events and activities 
that are held across the year. The Colleges 
work with the Wellbeing Officers, Chaplains 
and Wardens to ensure there is support for 
students whenever they made need it.

The Wellbeing Team proactively supports 
students to develop techniques to manage 
their personal circumstances, whether 
it be mental or physical health, financial 
issues or support following a significant life 
event. The Chaplaincy Team made up of 
Chaplains, Associate Chaplains, Chaplaincy 
Community Workers and Faith Supporters 
from a wide range of faith traditions, support 

students from all faiths and none. The team 
encourages students to celebrate the diversity 
of the community.

Students at Roehampton can participate in a 
range of sports clubs, teams, and recreational 
activities. There are over 30 sports clubs 
that students are able to take part in with 
many participating in the British Universities 
and Colleges Sport (BUCS) competitions 
accessing a number of high quality sports 
facilities including the National Tennis Centre, 
Bank of England Sports Club and Rosslyn 
Park RFC. 

All students are a member of the 
Roehampton Students’ Union (RSU) which 
has over 45 clubs, societies and groups that 
are led by and for students. These groups 
are based around student interests and 
include faith and cultural societies, equality 
networks, campaigning groups and music 
and performance societies.
Despite the continuing COVID-19 pandemic 
in the 2020/21 academic year, the University 
maintained a strong student experience 
through a flexible approach to cater for a 
variety of circumstances, including online 
learning and pastoral support.

This included support throughout the 
November and January lockdowns for 
students were unable to travel home; 
including additional support being available 
over the Christmas period, with colleagues 
stepping in to support those who were left on 
campus due to last minute travel restrictions 
being enforced. Students were encouraged 
to ‘bubble up’ and food was provided in 
our catering outlets, and video calls and 
events enabled students to connect with 
one another. Every student who stayed on 
campus over Christmas was provided with 
1:1 personal support over the phone.

Due to the success of the proactive student 
support programme led by the Academic 
Guidance Tutors in the 2019/20 academic 
year, the university continued this for the 
2021/22 academic year. The programme 
ensured that all students continued to receive 
1:1 personalised academic and wellbeing 
support as well as over 3,000 students 
provided with additional support.
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Staff Experience
During the 2020/21 academic year, staff 
continued to be supported to excel 
through professional development 
opportunities; virtual events and gradual 
change to the hybrid working model. 

The University embedded its approach to 
continuing to be flexible, supportive, and 
understanding to requests from staff as 
society continued to live and work through 
the most challenging period in a generation. 
Our approach was further enhanced by 
encouraging staff to “ask for help”, which 
has become a permanent message 
that supports the wellbeing of our staff 
community.

Our response to supporting staff from  
the onset the pandemic was recognised  
in our Human Resources and Health and 
Safety Team being shortlisted for a sector 
award in the annual Universities Human 
Resources awards.

We have continued to advance equality, 
diversity, and inclusion (EDI) in 2020/21 
with our established BAME and URpride 
networks continuing to be impactful, enable 
advancement, and provide a supportive 
community. Our Women’s Network launched, 
sponsored by our Deputy Vice-Chancellor 
and Provost. Other notable progress made 
with regard to EDI includes:

n Launching race awareness sessions  
for all staff.

n Ensuring recruitment and selection panel 
chairs participated in unconscious bias 
training.

n Adoption of the IHRA definition of 
antisemitism.

n The advancement of our race equality 
action plan.

n Supporting staff through external 
leadership development programmes 
specifically for women and BAME staff.

We also progressed our aspiration to 
continue to aim to enhance the staff 
experience by undertaking a thorough 
review of the academic staff experience, 
piloting “purposeful leadership” development 
programme for managers, providing 
additional leave for staff at Christmas and 
Easter, and encouraged many team and 
departmental staff digital community events 
in light of the multiple lockdowns creating a 
sense of disconnectedness.
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Learning, Teaching  
and Student Success
The past year has been marked by a very 
different approach to student education 
at Roehampton. The University has 
continued to support students to study 
remotely in the changing nature of 
the pandemic. Video conferencing, 
lecture recordings and digital learning 
resources (including our 24/7 online 
academic support service Studiosity) 
has become an established feature as we 
enhance our blended learning provision. 

We have recognised the impact of the 
pandemic on students’ lives and have 
adapted our academic regulations to reflect 
this. We revised our mitigating circumstances 
criteria and the submission of assessments 
to enable our students to complete their work 
despite the increasing lockdown periods. 
We also approved changes to the awarding 
of degrees to ensure no student would be 
disadvantaged by the pandemic.

Throughout this academic year, we have 
taken steps to ensure a continued high quality 
of our courses and the value they offer to 
students. We introduced a new student 
education planning process alongside a 
risk-based approach to curriculum review. 
Using data on the quality of teaching and 
student outcomes, we identified programme 
areas that require action to improve academic 
and graduate outcomes – with some 
programmes set for relaunch in 2022. On top 
of this, we are expanding the opportunities for 
students to take extended work placements 
and will be launching four-year programmes 
with placements across all programmes in 
September 2021.

The employment market for graduates is 
competitive and challenging, particularly 
in light of Covid-19. The University moved 
employability provision online whilst 
continuing to provide personal, one-to-one 
guidance to our students and new graduates. 
The demand for one-to-one support has 
doubled since last year, which shows that 
even while they are learning remotely, 
students want greater access to tailored 
careers support. 

The University developed an enhanced 
Summer Term Programme in April 2021 – a 
10-week comprehensive schedule of co-
curricular events for all students and 2020 
alumni. The programme included a series 
of careers and professional development 
sessions designed to give students a 
head start in today’s competitive graduate 
job market, guide them through routes to 
further study or help them set up their own 
business or freelancing portfolio. As part 
of the programme, a variety of social and 
community events ran, led by Roehampton 
Students’ Union, Colleges and Sport and 
Active Communities.
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Research and Knowledge Exchange at 
Roehampton continues to address the 
most pressing issues facing societies, 
governments, and communities around 
the globe.

Research and Knowledge Exchange
Our researchers are engaged in world-leading cross-
disciplinary research, knowledge exchange and professional 
practice. Their work strives to help solve our most complex 
problems across the creative and cultural sectors, including 
health and wellbeing, social justice, faith and society, and 
economic sustainability and environmental conservation.

The University has also been developing new 
Research & Knowledge Exchange Centres in 
2021, aimed at consolidating and levelling 
up resources and activities across our 
research and knowledge exchange priorities. 
Colleagues across the University have 
embarked on a range of initiatives, many 
supported by major funding successes. The 
Research and Knowledge Exchange Centres 
will operate in the following priority areas:

n Arts and creative exchange 

n Social justice in diverse societies 

n Sustainability and responsible 
management 

n Practical Religion and Philosophy 

n Learning, teaching and human 
development 

n Literature and inclusion 

n History and Classics 

n Psychological health and wellbeing 

n Health, life, and the environment

Colleagues across the University have 
embarked on a range of initiatives, which 
collectively will enrich public understandings 
of the past and will promote an enhanced 
cultural life. Key examples include:

n In the Department of Life Sciences, Prof. 
Anne Robertson, working with the British 
Geological Survey, is delivering a project 
that reviews the Environment Agency’s 
current and future requirements for 
groundwater quality, with the long-
term aim to enable a comprehensive 
assessment of the state and impact on 
our natural capital and our ecosystems.

n In the department for Social Sciences,  
Dr Amanda Holt, working with the 
Mayor’s Office for Policing and Crime 
(MOPAC) and the Violence Reduction 

Unit (VRU), is investigating the drivers, 
prevalence and nature of adolescent 
family violence, provide insight into the 
experiences of children and families, 
to improve understanding of the range 
and efficacy of practice models and 
interventions being used in London, 
and to foster greater understanding of 
approaches of safeguarding children’s 
and community safety.

n In the School of Humanities, Dr 
Clare McManus, supported by the 
Shakespeare’s Globe and Southlands 
Methodist Trust, is carrying out 
engagement and impact activities 
designed at training Shakespeare’s Globe 
tour-guides in anti-racism and the diverse 
Shakespearean period to empower their 
interactions with the public, as well as to 
engage schools and teachers in research 
materials as part of the Globe’s outreach 
programme.

n In the School of Education, Dr Adam 
Ockelford’s research into the musical 
development of children across the 
spectrum of neurodiversity and its 
expression through the Sounds of 
Intent programme, has been used and 
adopted by practitioners, charities and 
other organisations supporting music 
education across the UK, supporting 
schools and children with severe and 
profound learning difficulties.

n In the Department of Life Sciences, Dr 
Siobhan Strike, working with the Sport 
Surgery Clinic in Dublin, has supported the 
development and improvement of patient 
treatment. Using world-class motion 
capture technology, Dr Strike recorded 
and measured precisely how each child 
moved using their prosthetic blades. This 
research allowed Dr Strike to identify 
imbalances and weaknesses in their 
movement and provide tailored advice.

n In the Business School, Prof Molly  
Scott Cato continues to contribute to 
the public debate on issues relating 
to the environmental crisis, mainly 
through media presences (REF2021 
ICS). Recently, Prof Scott Cato was 
interviewed on the increase in wind 
power across the world and the future 
of community energy.

n In the School of Education, Dr Angela 
Colvert’s award-winning Teach Your 
Monster Games have successfully 
helped millions of children to learn to 
read and continue to have profound 
impact on children’s education. The 
work of Dr Colvert has been published 
in a report for the Digital Futures 
Commission and will shape the 
commissions ‘Visions for Play’ which will 
be launched in Autumn 2021. 

Postgraduate Research (PGR) students 
are crucial to the long-term success of 
research at the University and to the strength 
and vibrancy of our research culture and 
environment. In 2020/21, the sustained 
efforts to provide a comprehensive PGR 
experience and support despite a significant 
disruption in services caused by COVID-19, 
saw the successful delivery of 59 viva’s online.

2020/21 has been a very successful year 
for competitive doctoral studentships, with 
the University successfully winning 7 new 
studentships through the main competition 
for TECHNE, the AHRC Doctoral Training 
Partnership to which we belong. Through 
TECHNE, Roehampton was also successful 
in applying for five Collaborative Doctoral 
Awards, which will be delivered with partner 
organisations Keats House, Black Cultural 
Archives, National Archives, Kew Gardens 
and Sadler’s Wells. The doctoral completions 
for 2020/21 stands at 47, on par with the 
2019/20 year. 
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Outreach, Participation 
and Community  
Engagement
Over the last academic year, the 
University of Roehampton has continued 
to deliver outstanding outreach activities. 
The University works with its partners on 
a variety of outreach activities. 

Activities included: 

n The delivery of Information, Advice and 
Guidance workshops in Schools and 
Colleges. These included advice on 
How to Apply to University, Personal 
Statements, Student Finance and 
Budgeting, Study Abroad and Careers. 
Despite the current challenges to 
outreach activity the University has 
delivered 215 school and college visits so 
far in 2020/21, an increase of over 20% 
on the previous year.

n A dedicated Mature Students Programme 
was initiated with activities taking place 
in April and July 2021. The sessions are 
being delivered by Zoom using a mid-
week evening timetable and event content 
has included: How to apply; Qualifications 
FAQ’s; Well-being and Study Support; and 
Academic Study Skills. In addition, there 
is a dedicated Mature Students’ webpage, 
email contact and introductory video.

n The Horizons Project (previously Cool 
to be Curious) was relaunched in 
2020/21 and running in partnership with 
Putney High School aiming to raise the 
aspirations of Year 5 pupils from local 
primary schools. The project follows this 
cohort of students from the Year 5 until 
the end of Year 6 and includes sessions 
based on subjects such as photography, 

philosophy and sports science. These 
sessions were moved online to ensure 
continued activity.

n The delivery of our Pathways to Law 
programme continued in 2020/21. The 
programme, which is run in partnership 
with the Sutton Trust, seeks to support 
students from widening participation 
backgrounds who aspire to have careers 
in Law. This programme continued 
after schools and colleges closed, with 
sessions delivered online, including by 
current Law students and academics 
from the Roehampton Law School.

n Through its work with AimHigher London 
and UniConnect, the University supports 
the enhanced provision of impartial 
information, advice and guidance 
across London in partnership with other 
universities, to support those from 
underrepresented groups to progress into 
Higher Education. 

n The UniBuddy platform allows 
prospective students, applicants and 
offer holders to engage with current 
students to learn more about life at 
Roehampton. It is a feature of UniBuddy 
that students can search for current 
students from the same country or with 
the same subject interest as them, to get 
in depth experience into their journey to 
Roehampton. 
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Being a member of Southlands College 
should be formational as well as educational. 
We aim both to enrich the staff and student 
experience and to model a community 
in which we can live well together. This 
calls us to engage one another in the task 
of nurturing thoughtful, responsible and 
compassionate people; shaping leaders who 
will change society for the better, bringing 
that society more closely in line with God’s 
purposes for it. 

Our academic outputs, our strategic 
partnerships, and our co-curricular 
programme all emerge from this 
commitment. They are moulded also to 
further the university’s strategic goals 
expressed in its Enabling Strategies and 
its core mission in supporting students 
to achieve good degrees and take up 
meaningful careers. 

As we move with these purposes in mind,  
we aim also to inspire and influence the 
wider work and educational profile of the 
university with the college’s vision in ways 
which will enhance the university and enable 
it to hold a unique place within the Higher 
Education sector. 

Our Focus and Our Reach
The work of the colleges at Roehampton 
continues to evolve as the institution expands 
and the Higher Education sector changes. 
Responding to this, and in an effort to ensure 
its programme of work is coherent, proactive 
and purposeful, Southlands College has 
identified the focus of its activity around five 
broad areas:

n Offering welcome, hospitality and 
belonging

n Engaging our community in critical issues 
facing society

n Encouraging the exploration of identity

n Celebrating achievement

n Influencing whole-university identity and 
activity

Work across these areas maps firmly onto  
the new Enabling Strategies established at  
the university:

n Our student-focused work in the college 
focuses predominantly on the goals 
around Student Education, contributing 
to the enrichment of our educational 
communities, the advancement of 
our institutional inclusivity, and the 
development of our buildings as flexible 
and engaging learning spaces. 

n Our work with and alongside our 
academic departments and through the 
Susanna Wesley Foundation strongly 
supports the university’s goals around 
Research and Knowledge Exchange, 
promoting research and learning in line 
with the college’s values and those of our 
Methodist networks, attracting significant 
external investment to the university’s 
research and knowledge exchange 
activities, supporting new generations 
of researchers through the university’s 
departments, and encouraging research 
which focuses on ensuring practical 
change in the Church and wider society.

n A number of our projects directly 
address the university’s Sustainability 
goals, focusing both research and 
college community activity on exploring 
environmental and social responsibility, 
seeking to establish and nurture 
partnerships with external bodies 
who share our values, and promoting 
both the wellbeing of our staff and the 
development of structures which support 
the promotion of diversity initiatives. 

Leaders within the college, staff and 
students, are asked to reflect on their work 
using these categories to scrutinise how 
their efforts can best be directed towards 
achieving our common goals within the 
life of the university, with particular mind to 

Southlands College draws its vision from the Methodist Church’s 
mission statement, Our Calling, which presents learning and 
service as fundamental aspects of Christian mission in the 
world. In the context of education, learning and service are held 
inseparably and offered with the aim of improving the lives of 
all people. Southlands therefore seeks to create a community of 
learning shaped by and formed in a commitment to service. 

Southlands College  
Annual Review 2020/21

the Enabling Strategies. Each area has the 
potential to be far-reaching and diverse in 
terms of the specific events, programmes and 
interventions which sit within it. They address 
matters ranging from the physical spaces 
of the college through the development of 
new institutional partnerships, changes to 
the curriculum, and recruitment activity. This 
framework for our activity has allowed us 
to conceptualise the college’s contributions 
more tangibly and to reflect on how we can 
do more to achieve our goals while sustaining 
the quality of our work.
 

Our Ways of Working
In all that we do at Southlands, we seek to 
ensure everyone is made to feel welcome and 
fully part of the community; that all people 
are given equal access to opportunities for 
training, growth, development and formation. 
In our practical activities and in our learning 
and research we continue to imagine what 
a person and a community that flourishes 
might look like, in the fullest sense of that 
word, and to work in ways which will enable 
that flourishing to be realised in practice. 

Limited by the continued pandemic, during 
2020–21 Southlands continued to offer as 
rich and meaningful a college experience 
as possible when so many of our students 
were unable to be present on campus, and 
when our interactions with staff and students 
took place largely through video links. A 
great deal of time, effort and creativity on 
the part of staff and student leaders made 
this possible and ensured that this was not a 
lost year in our efforts continually to develop 
and enhance our work. The rich content 
of the report which follows is testament 
to those efforts. Despite the restrictions, 
college co-curricular events were attended 
by around 6,000 students during the year – 

engagements in addition to the countless 
individual and informal interactions each 
member of the college team had in the course 
of their daily work. 

During 2020–21, we continued to develop our 
approach to student leadership and student 
co-creation of college programmes of work. 
A new cohort of College Community Leaders 
(CCLs) – a group of students recruited to 
devise and lead activities across the college 
– was appointed and the programme was 
expanded into our sister college, Digby Stuart, 
modelling new types of collaboration across 
our two institutions. The CCL programme 
was reviewed and developed during the 
course of the year and will be both expanded 
and diversified into 2021–22 as one more 
of our four university colleges adopts a 
similar model. Our CCLs worked alongside 
our college Flat Reps (who offer residential 
support and community building) and our 
student President and Deputy President. 
The President and Deputy are elected from 
amongst the college population to act as 
representatives of the student voice and 
leaders in generating college activity. 

Our Academic 
Collaborations
Southlands works with every academic school 
and department across the university to deliver 
our core mission within the wider institution. 
We do, however, have a special relationship 
with the academic departments and the 
teams of academic staff which are based 
in our college or affiliated to Southlands for 
their membership. As we entered 2020–21 
this consisted of the Roehampton Business 
School, the department of Media, Culture and 
Language, the Applied Music Research Centre, 
and the university library. Changes in academic 
structures during the course of the year and 

some physical moves between colleges 
meant that, as we finished the reporting year, 
Southlands is now home to the Faculty of 
Business and Law, the Applied Music Research 
Centre, and the university library team. 

Aiming in particular to enhance the 
university’s work to support student 
continuation and successful graduate 
outcomes, and using the Enabling Strategies 
as a guide for achieving those goals, the 
work of the college as it relates to Student 
Education during 2020–21 became 
increasingly collaborative with our ‘in-house’ 
departments. A larger focus on enhancing 
student learning in ways which relate directly 
to course content and which speak of our 
college’s mission and values was achieved, 
with great success. This was enhanced by 
the appointment of a new staff member, our 
College Engagement and Activities Officer, 
whose role has this academic collaboration 
as a core objective. As we move into 
2021–22, this approach remains a core 
commitment, especially as we welcome 
the first cohort of Law students who will be 
members of Southlands College. 

This Report
The following pages give a flavour of the 
broad reach of the work of Southlands 
College during 2020–21. Our hope is to 
illustrate the significance of the college’s role 
within the wider life of the university and as 
part of the Methodist Education family. With 
particular reference to the activities which 
fulfil the university’s obligations under the 
governance arrangements with the Methodist 
Church, the report brings together summary 
descriptions of areas of activity with case 
studies of more focused pieces of work. 
These illustrate more fully the purpose, 
impact and value of our work. 
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Below are some illustrations of the kinds 
of activities which we ran during the year 
2020–21, as well as some of the ways in 
which we engaged with our communities in 
order to generate ideas and events, and to 
deliver the programme of activities. 

Welcoming New Students
During 2019–20, the college team worked 
with our academic departments to welcome 
both resident and commuter cohorts 
beginning their studies with us in September 
2019 and both January and April 2021.  
A warm, engaging and inclusive welcome is 
vital to building a strong college community, 
which helps students develop a strong 
identity and affinity to both Southlands 
College and the university. Therefore,  
special attention was given to planning, 
delivering and evaluating a welcome  
that communicated our college identity  
and values.

The college organised a range of virtual 
and in-person activities – a hybrid response 
to the pandemic being required for both 
students and staff. Some members 
remained overseas, learning across different 
time zones, whilst others made the move  
to campus. 

Community Events and Activities

College Team 
The Southlands College team is made up 
of staff of the university (full and part time), 
staff funded generously by the Southlands 
Methodist Trust and recruited to work for the 
college on permanent and temporary bases, 
a stationed Methodist minister, volunteers, 
student leaders and student elected 
officers. The team works with and alongside 
the academic and professional services 
departments of the university, both those 
based at Southlands and those across all of 
our university colleges. 

Southlands College delivers a diverse 
programme of activities for students 
and staff throughout the year. Many of 
these are shaped and delivered by the 
college staff team, but the programme 
seeks to be one which is also co-
created with our students and with 
our academic departments in order 
to ensure it is engaging, relevant, and 
intellectually stimulating. Students are 
encouraged to explore their own identity 
and develop a sense of belonging, while 
also engaging in activities which build 
on their academic teaching and speak  
of the college’s values. 

The College team for the 2020–21 academic year included:

n Stuart Brenner, Archivist
n Rabbi Gavin Broder, Associate Chaplain
n Hei Ting Chung, College Warden
n Shai Danmole, Senior Colleges Warden
n Yvonne Douglas, Accommodation Officer
n Jo Eskdale, Student Wellbeing Officer
n Shanon Ferguson, Associate Chaplain
n Matt Gnankumar, Student Elected President
n Beatrice Gordon, Associate Chaplain
n Ray Hadnett, Student Elected Deputy President
n Sabiha Iqbal, Chaplain and College Community Leaders Project Manager
n Ermal Kirby, Research Officer
n Kate Ludwig, Cleaning Manager
n Sam McBratney, Research and Partnerships Officer
n Sue Miller, Director of the Susanna Wesley Foundation
n Nicola Morrison, College Chaplain and Methodist Chaplain to the University
n Olivia Ogunbunmi, Senior Colleges Warden
n Emma Pavey, Research and Communications Officer
n Liz Pickett, Officer Manager
n Gulliver Ralston, Director of Music
n Lewis Redfern, College Engagement and Activities Officer
n Sabeeh Shah, Receptionist
n Lia Shimada, Senior Research Officer and Associate Chaplain
n Christopher Stephens, Head of Southlands College
n Bill Topping, Chaplaincy Community Worker

The team was supported by a group of volunteer student Flat Reps, part time student 
College Community Leaders, and a number of project leads. 
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The Southlands College hybrid activity 
programme was fully supported by our 
student leaders, who led or supported 
around two thirds of all our activity:  
59 online events were held, engaging with  
well over 2,000 students and staff, as well  
as 76 in-person activities, which engaged 
close to 2,000 students and staff from 
across the university. 

In line with the commitment within the 
university’s Student Education strategy 

to provide flexible and engaging learning 
spaces, the college developed a significantly 
enhanced College Community Hub on the 
lower ground floor of Queen’s Building. This 
hub helps to ensure that our on-campus 
facilities enable students to maximise their 
study opportunities. It is also part of a wider 
project of r’e-imagining our student hubs, 
ensuring they are tailored to the needs of  
our undergraduate, postgraduate taught  
and research students. 

The Southlands College Community Hub 
remained a space where students could 
find support, advice and information during 
even during some of the more restrictive 
periods of the pandemic, especially peer 
support from student leaders. When indoors 
activity of all kinds was impossible, a virtual 
College Community Hub was also created 
in collaboration with student leaders, with a 
dedicated MBA ‘virtual lounge’ for students 
to connect with fellow students around  
the world.
 

Student Activities through 
the Year
The college provides a wide range of 
activities each year in order to offer an 
engaging programme to our diverse student 
population. Through both in-person and 
online platforms, events are organised to 
offer welcome, hospitality and belonging; 
to engage students in critical issues facing 
society; to encourage the exploration of 
identity; and to celebrate achievement. 

Whenever permissible under covid-19 
restrictions, the college’s core programme 
of major annual events were adapted from 
previous iterations and organised  
for students on campus during the 
pandemic. For example, our annual 
Celebration Dinner was scaled down and 
held outdoors, to allow for a gathering in 
which we recognized achievement by our 
student community leaders. 

When we found ourselves plunged back into 
lockdown, Southlands worked in partnership 
with Digby Stuart College to adapt existing 
events into online or small-scale formats to 
ensure that students were supported. This 
helped them feel less isolated and more 
engaged with college life, and to enhance 
their wellbeing. The college team contributed 
to wider institutional efforts to support 
students, including a university-wide effort 
to make telephone calls to every student 
of the university, offering a chance to talk, 
address concerns, and to signpost students 
to community activity. In addition, over the 
Christmas vacation period, during which 
many of our community were unable to 
return home, the college ran a wide number 
of festive events, showing an immense 
commitment to care and neighbourly love.

From January until April 2022, the online 
event programme continued to be delivered 
and as restrictions started to ease the 
college events team was able to deliver 
more events in person, in collaboration 

with our student leaders. The university’s 
Student Education strategy aims to create an 
academic calendar that promotes student 
engagement and student achievement, and 
helps staff and students to plan and make 
the best use of their time. To support this, 
we reviewed our monthly calendar based 
on student and staff feedback and planned 
our timetable of activities in a collaborative 
process with student leaders. 

A vital area of focus during the last 
academic year was supporting members 
of the Roehampton Business School 
by co-creating with students a range of 
events to help enhance their learning 
experience; exchange knowledge; deepen 
understanding; consider values and ethics 
in relation to their academic discipline and 
careers ambitions; and to discuss a range 
of contemporary issues. Our work in this 
area was considerably expanded in 2020–21 
and will be further expanded to include Law 
students in 2021–22 following the creation 
of the Faculty of Business and Law. 
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members of the student community 
to gather, and to bring matters for 
discussion relating to student life. To 
facilitate greater inclusivity for our 
international and commuting cohorts, 
these were held online and led by our 
College President.

Student Education Activities
Some key activities and achievements that 
enhanced the learning expereince of our 
students included:

n Supporting postgraduate students to 
present their research on the concepts 
of the Sticky Campus and on the 
experience, belonging and attainment 
of BAME commuter students by 
co-organising a staff and student 
conference. A wide-ranging discussion 
helped educate members of the wider 
Roehampton community about the 
experience of our students, their identity 
and how they can be nurtured by 
educational bodies. 

n Establishing a monthly Business 
Ethics Forum, which enabled students 
to discuss ethical issues, aiming to 
help students widen their horizions 
and thinking in the context of a more 
social learning environment, and in so 
doing to feel a sense of belonging at 
the Roehampton Business School and 
Southlands College.

n Beginning a vlog called Careers, Values 
and Vocations: Women’s Stories, which 
celebrated achievements of women 
associated with Southlands and 
encouraged students to consider their 
values and how they might be used to 
influence career choices.

One of the aims of the university’s Student 
Education strategy is to strengthen our 
postgraduate research community through 
our research centres and professional 
and academic development programmes. 
During 2020–21, the college’s Muslim 
Chaplain worked with the Development 
Office to submit a successful application 
to the Aziz Foundation to support more 
Muslim students into postgraduate study 
and research, and for scholarships to enable 
selected students to come to Roehampton. 

Community Music
Music in 2020–21 was more subdued than 
previously, in the face of the many and 
serious practical challenges of bringing 
people together to play and sing. However, 
we were able to maintain a supportive 
network for our musicians despite this, 
and to work with individuals and groups 
through Zoom, as well as being part of 
online livestream concerts and gigs through 
Facebook and other platforms.  

Our singers discovered the benefit of backing 
tracks, which enabled some semblance of 
collaborative performance at home and in 
their isolated flats on campus. 

There were some highlights in the gaps 
between lockdowns, when those on 
campus were able to take part in an outdoor 
community choir; in African drumming, 
using the university drums donated by the 
Southlands Methodist Trust; and in some 
sessions on music and mindfulness in 
the Peace Garden at Digby Stuart College. 
Outdoor Christmas carols with the local 
primary school and karaoke with the college 
student leaders by the tree in Southlands 
Quad gave a lift to those on campus in late 
December. Together with chaplaincy and 
colleagues at Digby Stuart, there was also a 
simple online carol service. 

Through the college and Southlands 
Methodist Trust, we were able to support 
the development of four musicians through 
our music scholarship programme. They 
used scholarship funds to continue to study 
online with their teachers and to work on 
new repertoire. This was of particular benefit 
to those who also found that their part-time 
work was no longer available. Having this 
link running through the lockdown period 
gave students an extra level of support and 
focus during times of apparent inertia. As the 
pandemic restrictions lift, it is exciting to see 
the enthusiasm for music of those already 
returning to campus, and our more fulsome 
programme of work is already in full swing 
as we enter the 2021–22 academic year. 

Highlights from our College 
Events Programme
Community-Building Events
n Bi-weekly College Tea and Conversation, 

allowing students to grab a refreshment 
bag, a hot drink and a chat. This proved to 
be a vital lifeline during the year, providing 
an opportunity to check in with the student 
and staff community when very little 
other in person activity could take place 
on campus. Through the 20–21 year we 
offered this event with various themes 
agreed with student leaders and designed 
to engage the community more fully. 

n Weekly Friday Fun events online, 
including games nights, quizzes, film 
nights and drawing sessions.

n The Coexist Café: a weekly session for 
students to discuss a wide range of issues. 

n Pop-up social sports sessions, including 
a 3v3 charity basketball tournament that 
raised £74 for Wandsworth Foodbank.

n The College Cup, in which we compete 
against our three sister colleges in 
various types of competition.

n An Easter Egg hunt across campus 
curated by student leaders, who hid over 
200 eggs across campus. 

n The Roehampton Summer Fete, which 
saw over 71 students and staff engage 
in a relaxed event outside the library and 
included food, drinks, music and games. 
This event was organised by students 
on an Event Management crash course 
delivered by members of the Southlands 
and Digby Stuart College teams as part 
of the university’s Summer Enrichment 
Programme.

n Social-networking gatherings  
for our MBA students with key  
university staff.

Encouraging the Student Voice
Part of our programme intentionally provided 
intentional opportunities for our students to 
voice questions and concerns, encouraging 
them to offer suggestions to their college 
officers or the wider college team. These 
included:

n Drop-in sessions for students to come 
and meet members of the college 
team using the College Community 
Hub in term 1 and the Virtual College 
Community Hub in term 2 – this 
provided a stable and regular opportunity 
for students to find support from the 
college and to talk to members of the 
staff team or student leader cohort. At 
times of the year when it was possible, 
the hub was staffed every day, often 
providing the one point of contact and 
support available in person. 

n ‘Town Hall’ meetings were newly 
established in the college, inviting all 

Enhancing our Team
During 2020–21, the re-imagination of the 
College Life Development Officer (CLDO) 
post into the new College Engagement 
and Activities Officer role allowed for a 
few meaningful changes and shifts in 
emphasis to be established within the 
college staff team. The focus of the CLDO 
had largely been around ensuring a positive 
and enjoyable experience for staff and 
students. Building on this, the job description 
for the new position focused energies in 
particular on supporting our provision for 
the development of student leadership 
and establishing an engaging programme 
of learning enhancement activities in 
collaboration with our academic departments 
and in line with our college values.

In the reporting year, commitments 
were made in the form of two significant 
additional resources in the college. The 
university appointed a second Student 
Wellbeing Officer to work primarily within 
Southlands to support the needs of our 
growing Faculty of Business and Law. 
Additionally, the Southlands Methodist 
Trust committed a significant grant to 
the university to appoint a Deputy Head 
of Southlands College. The Deputy Head 
will help lead and enhance the work of the 
college team, with particular focus on the 
student experience and the enhancement 
of the learning environment and experience, 
while also helping the Head of College with 
wider engagement work inside and outside 
of the university. 
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Flat Reps
Flat Reps are student leaders who live in 
college accommodation to help nurture 
a welcoming and supportive community 
amongst our resident students. Flat Reps 
continued to be an important part of 
Southlands during 2020–21, continuing the 
legacy of college mothers and daughters, 
which existed for much of the long history 
of the college. With a number of challenges 
around in-person living and studying, the FR 
team for 2020–21 operated on a smaller 
scale than in previous years as many returned 
home or to alternative addresses through the 
numerous lockdowns. Despite this, a number 
of Flat Reps continued to provide a leadership 
role in the college and offered a continuing 
sense of support, welcome and assurance 
during a very challenging time for our resident 
community. 

College Community Leaders 
(CCLs)
After a successful pilot year for the colleges 
Community Leaders project at Southlands 
in 2019–20, an invitation to expand the 
scheme to Digby Stuart College in 2020–21 
was warmly welcomed. A team of students 
was recruited to offer leadership and 
support across the two colleges, including 
8 international students and 7 UK students, 
of which 8 were residential in the college 
and 7 were commuters. All the CCLs were 
undergraduates, with some falling into the 
mature student category. The team was 
balanced in terms of gender, with a 46% 
BAME representation. 

The CCL project was shaped to meet a 
number of key aims of the university’s Student 
Education strategy, especially in creating 
work experience opportunities to develop 
access to networks that facilitate professional 
graduate opportunities, as well as ensuring 
our activities are designed to support the 
recruitment and retention of international and 
students from traditionally underrepresented 
backgrounds. 

A rigorous initial and continuing training 
programme was developed for CCLs, 
designed to ensure the scheme was fully 
inclusive, that work was of an excellent 
quality, and to offer high value to our students 
in terms of developing their transferrable 
skills. The impact of having students as 
partners in the co-creation of the college’s 
activity programme was significant and is 
endorsed by the agreed expansion of a similar 
scheme into Froebel College for the next 
academic year, 2021–2022.

CCL Contributions
CCLs helped to shape, deliver and evaluate 
around one third of all college activities. Their 
involvements were intentionally mapped 
against the key Southlands College objectives 
for contributions into the university, some 
examples of which are:

Offering welcome, hospitality and belonging: 
Supporting Orientation, College Community 
events (e.g Tea and Conversation, Commuter 
Breakfasts), delivering tours for new students, 
leading college walking trips, running online 
quizzes and games, staffing the College 
Community Hub.

Engaging our community in critical issues 
facing society: co-hosting the Coexist Café, 
engaging the community in Black History 
Month and International Women’s Day; 
Leading Southlands Venture & Volunteering 
projects (gardening, painting benches, 
collecting donations) and running a food 
donation campaign, proceeds of which went 
to Richmond foodbank and Luton foodbank. 
The CCLs also organised the fundraising for 
Comic Relief (raising over £78) and supported 
the 3x3 basketball tournament that raised £74 
for Wandsworth foodbank.

Encouraging the exploration of identity: 
leading an inclusivity social media campaign, 
supporting college cup activities, co-hosting 
discussions on cultural norms, leading social 
and women’s only sport. 

Celebrating achievement: supporting 
celebration events, the music gala, and 
International Women’s Day Symposium. 

The CCLs helped to lead a reduced, outdoor 
version of the college’s Celebration Dinner, 
recognising the contribution of all the 
Southlands Flat Reps and the College 
Community Leaders, with over 25 students 
and staff involved.

Influencing and enhancing university-wide 
identity and activity: creating a new @
Roe_CCLs Instagram and maintaining a 
wide social media presence; engaging the 
community in their work, in the issues they 
engaged with; marking events including Eid, 
Hanukkah, and Christmas; collaborating 
to enhance the work of student societies 
(Linguistics, Business) and wider areas 
of university life (Esports, Growhampton, 
Chaplaincy, Sports and Active Communities)

CCLs were especially important in sustaining 
the college’s engagement to our resident 
community during the strictest lockdown 
periods. Along with the wider college team, 
they supported the delivery of food and 
essential supplies for students in isolation 
and helped to deliver hundreds of deliveries of 
treats, games and resources to student flats. 

CCLs and the Student Body
The CCL Project has made a significant 
impact on how the university thinks about 
student leadership and how it considers the 
role of students in shaping our programme 
of activities. In particular it has pointed to 
the value of giving more time and attention 
to the student voice and making efforts to 
ensure that the voices and contributions 
of all students – especially those from 
communities traditionally less represented in 
Higher Education – are valued. The project 
supported students to be active and engaged 
members of the community and to become 
peer-leaders, while creating opportunities 
for work experience in a flexible role that fits 
around student study. CCLs identified a range 
of skills they developed from taking on the 
role, many of which map directly onto both 
important graduate attributes for achieving 
successful futures, and also the values and 
priorities of Southlands College. 

Student Leadership

These individuals formed half of the staff 
team of four whose roles were dedicated to 
supporting Business School students. Three 
work to support and prepare postgraduate 
students for their placements and liaise 
with employers, and one runs curriculum 
sessions and individual careers guidance 
sessions at all study levels. Their work is 
complemented by a comprehensive online 
portal, Careerlink.

This last academic year saw a rise in one-to-
one advice and guidance appointments in the 
school and across the university more widely. 
The service includes general career advice, 
help finding jobs and internships, mock 
interviews, CV building, entrepreneurship 
support, and mentoring advice. Support was 
provided face-to-face (where possible), online, 
by telephone or by email. In the Business 
School, mock interviews and placements 
queries form a large part of this one-to-one 
careers work. 

Across the university, the careers and 
placements teams directly supported 
1,190 students with one-to-one advice and 
guidance during the 2020–21 academic 
year. This figure is a 91% rise on 2019–20 
(622 students) and 80% rise on 2018–19 

(659) figures. Taking the calendar year to 
date so far, there have been 1,798 individual 
appointments across the university, 658 
(36.6%) of which are with Business students. 

Blended services became integral to our 
approach. Carmen commented: “The blended 
approach to our work has been going well and 
we are able to continue to support students 
remotely where needed. Students are booking 
onto online appointments and send in their 
queries to the careers inbox. In addition, I am 
able to reach students through Moodle (such 
as sending out a weekly careers update). I was 
able to offer all workshops online and look 
forward to running more of these in person 
this new academic year”. 

Sam and Carmen’s roles also include 
placement preparation, mock interviews, 
class sessions, promotion of our 
entrepreneurship activity and a new 
programme for 2021 – the Global Leadership 
Programme (for MSc and MBA students), 
which was devised with the Business School 
academic team. The Programme now has a 
great framework to roll out for future cohorts. 

Sam and Carmen became part of the 
Southlands College community, working with 

the college staff team to support their work 
and to promote leadership programmes. 
In order to further embed the team into the 
college, Carmen, Sam and their colleagues 
will move into Queen’s Building from early 
in the academic year 2021–22, so that they 
can be closer to the students they support. 
The new careers and placements hub will be 
in a high-traffic and highly visible space at 
Southlands, while two smaller back offices 
enable the team to work on non-student-
facing activity. 

Director of Alumni, Development and 
Careers Eleanor Merrick believes locating 
the team within the college will be integral 
to the employability success of Business 
School students: “Sam and Carmen and their 
colleagues Jo and Alex are looking forward to 
continuing their work with Business School 
students and becoming further embedded 
within the life of Southlands. With the growth 
in numbers of the new Faculty of Business 
and Law, it is important we are right at the 
heart of the college and visible in the minds of 
students. We are grateful to the Trust for the 
ongoing financial support to our work  
and for the interest shown in the work of  
our team.”
 

A large grant was provided to the university by the Southlands 
Methodist Trust in the autumn of 2020 to sustain and enhance 
work done through the university’s Alumni, Development and 
Careers Department. Specifically, the funds supported two staff 
in the Careers and Placements teams to work at Southlands. 

Supporting Excellent Student  
Outcomes: Careers and Placements 
in the Business School
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Chaplaincy: Rooted in 
distinctive ethos and  
enduring values
The university’s Enabling Strategies recognise 
the significance of enduring values derived 
from the heritage of its colleges and their 
providing bodies. It also acknowledges that 
this distinctive ethos is vital to the ongoing 
development of the university. 

At Southlands, our chaplains prioritise work 
which speaks of the values and ethos formed 
from the college’s Methodist heritage and 
work which lives those values out in practice. 
Over the past year this work has included:

n The development of a Living Well 
programme as part of the work of The 
Well, Southlands Chapel. 

 Focusing on themes relating to ‘living well 
with ourselves and others’ this programme 
seeks to embody the Southlands 
commitments to creating responsible 
citizens, enabling college members to 
take care of themselves and others, and 
to fostering a concern for justice and 
fairness. The Living Well programme 
included a series of podcasts in which 
members of staff and the wider Methodist 
community were interviewed on issues 
including healthy eating, sustainable food, 
work-life balance, and foodbanks and the 
pandemic. Living Well also offered online 

drop-ins to enable students to connect 
with one another and chaplaincy staff 
whilst in isolation. The focus for these 
drop-ins was around general self-care and, 
in response to the need of those attending, 
experiencing bereavement in isolation.

n The development of Reef Reads as a 
college community initiative. 

 Reef Reads are short, student-focused 
book reviews that promote reading across 
the college community, celebrate the 
achievements of our academic staff, and 
increase awareness of staff and student 
leaders connected with our community. 
Books reviewed engage in themes 

which reflect our college identity and the 
inclusive values of the university detailed 
in its Enabling Strategies, which commit 
to fostering an inclusive and engaged 
community. In 2020–21 Reef Reads 
included books that celebrated Black 
History Month, LGBT+ History Month, 
Local and Community History Month and 
Earth Day. Contributions were made by 
members of the college team, Business 
School staff, and our college Student 
President.

n The College Chaplain has held the story 
of Southlands Methodist heritage in 
several practical ways, helping to nurture 

a flourishing college community. This has 
included the provision of pastoral and 
bereavement support, sending regular 
messages (via social media) to the college 
community, relating to religious festivals, 
marking significant moments in the 
pandemic, and offering special resources 
from the Methodist Church (e.g. a ‘drop the 
debt’ campaign).

n Our Chaplains have been a voice and 
witness within the college and university 
community to demonstrate care for our 
planet and the promotion of ethical and 
Fairtrade products.

n The College Chaplain has a particular role 
in the work of the college externally, and 
in 2020–21 represented the college and 
university within wider networks, which 
this year have included engagement with 
the London HE Chaplains Network and the 
National Methodist HE Chaplains Network. 
She also presented the work of Southlands 
College in relation to Roehampton’s 
ecumenical community at Barat House to 
the President of the Methodist Conference 
as part of a local Circuit event.

The Chaplains at Southlands College work 
both distinctively within the college and also 
within a wider multi-faith team. The Head of 
Southlands College exercises oversight of 
that multi-faith team’s broader work on behalf 
of the university’s leadership, in addition to 
the college-specific chaplaincy work, and 
so Southlands has a special position in the 
delivery and enhancement of chaplaincy at 
Roehampton. Across the wider university, the 
enduring values of our institution are lived out 
in a number of ways, including:

n The development of an ‘Inspired by…’ 
initiative, through which members of the 
Chaplaincy Team celebrated people who 
have inspired their faith and vocation. 
Inspired by… posts were shared over social 
media and contributed to the university’s 
wider celebrations of Black History Month 
and International Women’s Day. 

n Responding to the death of George Floyd 
and participating in wider activities around 
Black History Month, our Muslim Chaplain 
organised a talk and discussion forum 
as part of the Islamic Talk series called 
Islam’s Response to Injustice and Racism

n The Coexist Café is a space for 
discussion, which moved from being 
in person to predominantly online in 
2020–21. Over the year, the café facilitated 
21 events of interfaith/inter-belief 
engagement between over 100 individuals, 
during which they explored faith and social 
and societal justice themes. Through 
thought-provoking discussion, the forum 
empowered individuals to establish their 
place within the community as well as 
discerning their place in the wider world. 

Southlands is home to three members of the university 
chaplaincy team, who serve the Southlands College community 
and encourage a supportive environment where individuals 
can flourish. They also work collaboratively as part of a wider 
multi-faith team across the university. In the extraordinary 
circumstances of 2020–21 the chaplaincy team sought new 
ways to continue being a supportive and active presence 
amongst our students, our staff and our local communities. 

Chaplaincy 
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The Coexist Café was facilitated by our 
Muslim Chaplain with support from the 
student leaders (CCLs), who co-created 
the programme of themes and led 
conversations, embodying the college’s 
commitment to widen students’ horizons 
and to engage them in discussion and 
action on contemporary issues. The 
chaplaincy team hopes to reinstate the 
Coexist Café in a physical location on 
campus as soon as possible. 

n Social Sport and Wellbeing: our 
chaplains worked with the wider college 
team to organise pop-up social sport 
on the Southlands Quad and outside 
the university library. Working alongside 
the Student Support team, the Muslim 
Chaplain delivered talks about the 
importance of physical, mental and 
spiritual health as part of the core 
university orientation programme. 

n Our continuing commitment to working 
ecumenically and exploring intentional 
community. 

One of the primary outcomes of this is our on-
campus residential Ecumenical Chaplaincy 
Community. This project is supported by the 
Southlands Methodist Trust and the Society 
of the Sacred Heart and draws on Methodist 
and Catholic traditions to shape the identity 
and practices of this residential staff and 
student community. During 2020–21 the 
community was both dispersed and gathered. 
Throughout this time the Chaplaincy 
Community Workers (CCWs) within the home 
continued their work which encapsulates the 
Methodist Church’s priority of ‘Learning and 
Caring’ and an understanding that ‘the church 
exists to help people to grow and learn as 
Christians through mutual support and care’ 
(from the Methodist Church’s ‘Our Calling’). 

For the CCWs, this work included both 
supporting the resident students through 
practical and emotional challenges, and also 
continuing a regular rhythm of life centred 
on prayer, social time, spiritual reflection, and 
engagement with the wider world. Additional 
activities included a shared commitment to 
reading the bible in a year and the introduction 
of journaling techniques as a tool to support 
spiritual and vocational reflection. 

Resources and mentoring for the community 
were provided by the Southlands and Digby 
Stuart College Chaplains who created an 
interactive online resource and offered regular 
one-to-one meetings with student members 
of the community. 

The year ended in a shared act of worship in 
which members of the community gathered 
in person and online. Students described 
feeling part of something meaningful, of 
“having blossomed” in the community, 
the sense that they had felt “uplifted in 
the community”, and ways in which the 
experience had been a blessing: 

“As an active Christian my faith is the most 
important part of my life. I enjoy sharing my 
faith with others and learning from others 
about their faith journey too. I believe that 
Christian living is an active process that 
consists of praying, sharing, serving and 
learning from one another. Having this 
opportunity whilst at university this year has 
been a huge blessing to me.”

Chaplaincy: Supporting Faith  
and spirituality
Methodism identifies worship as one of its 
four core priorities. Our College Chaplaincy 

team works within the wider multi-faith 
chaplaincy to ensure that appropriate 
opportunities for inclusive and accessible 
worship are offered to our community. In 
doing this, they contribute distinctively to the 
university Enabling Strategies’ commitment 
to nurture a rich diversity of communities 
that are welcoming and accommodating to 
students across the university. Over the past 
year this has been illustrated in several ways:

n Students and staff made a distinctly 
Methodist contribution to our local 
community by offering recorded  
music, readings and prayers for Putney 
Methodist Church’s worship and our wider 
Methodist circuit. 

n At Roehampton, Christian provision was 
creatively reimagined in order to offer a 
sense of connection and support to our 
dispersed community. Activities included 
an ecumenical programme of worship 
with resources for daily morning prayer 
(Southlands), weekly contemplative 
prayer (Digby Stuart) and fortnightly online 
worship (Whitelands). During Advent we 
developed a ‘virtual Jesse Tree’ offering 
daily reflection and prayer as well as a 
weekly videos of the campus advent 
wreath being lit. An online act of worship 
took place to mark Ash Wednesday 
(invitation to this was also extended to 
the local Methodist circuit), and an online 
Lent series was run, entitled ‘Walking 
in the Wilderness; Lent in Lockdown’. 
Easter was marked with a video message 
celebrating ‘what Easter means to me’, 
and the creation of an interactive online 
resource celebrating Easter to Ascension 
and Pentecost. 

 Our Christmas celebrations were 
particularly successful: 

 The Roehampton Carol Service took 
the form of an online gathering with live 
streaming and a video through which 
those attending could gain a sense 
of community and participate in the 
celebrations (which also included a 
special live Christmas karaoke session 
by College Community Leaders and 
students in the Quad at Southlands 
before turning on our Christmas lights). 
Joining the Southlands community 
were children of the Sacred Heart 
Primary School, who also sang carols. 
The service continued to promote 
inclusion by containing music, poetry 
and prayers from those the Chaplaincy 
Team celebrated during Black History 
Month, as well as featuring readers 
from a diverse range of departments 
and networks from within the university. 
Over 70 members of our university 
community attended, with many sending 
positive feedback 

 “Thank you so much for your time and 
commitment in making yesterday’s carol 
service so very special. It did make us feel 

more connected and was very moving. 
I loved everything from the children’s 
singing to the heartfelt blessing at the 
end. The Service was well conceived, 
designed and delivered.”

 Christmas Night Carols by Candlelight in 
the Peace Garden was a small, intimate 
gathering of around 30 people, that 
drew together staff and students who 
celebrated Christmas Day on campus. 
Feedback from those attending was 
appreciative. For many people it was the 
only point of contact with others on the 
day. One student wrote: “thank you for 
this beautiful event”.

n Islamic provisions in 2020–21 included 
regular Friday Jummu’ah Prayers with 
the Islamic Society (when restrictions 
permitted). Work was done by the 
Muslim Chaplain to enhance significantly 
the provision of prayer space across 
campus, enabling socially-distanced 
worship for Muslim students and staff, 
and for people of all faiths, to take place 
in permitted times. This included work 
to improve ablution spaces and the 
expansion of spaces and resources for 
reflection and study around the Islamic 
faith and on inter-faith themes. 

 During Ramadan, provisions for iftari were 
made every day, and a special outdoor 
Iftar event was offered and made open 
to all within the Roehampton community, 
hosted on the Southlands Quad. This 
attracted over 50 students, primarily from 
our international community, and offered 

a chance to form community at a time 
when many were feeling isolated. One 
student commented, “I have never been to 
an event like that and would like to come 
to more”. 

 The Muslim Chaplain ran a series of 
sessions for staff about Ramadan and 
Eid, providing information and a chance 
to ask questions. These were followed by 
three talks to help students prepare for 
Ramadan and to provide an opportunity 
for knowledge exchange between 
individuals from different departments 
(e.g. Wellbeing and Academic Services, 
where encounters with students with 
particular needs were better guided 
through speaking to a Chaplain).

 Eid celebrations were well attended, and 
included Eid Community Lunches to mark 
Eid-ul-Fitr and Eid-ul-Adha. Because these 
celebrations couldn’t happen on the day 
of Eid, and because of the variance of 
dates for the festivals amongst Islamic 
traditions, the Muslim Chaplain organised 
small Eid treat bags, too, which enabled 
students marking Eid on different days to 
enjoy some sweet treats.

 For Eid-ul-Fitr a community event was 
organised with an opportunity to have 
henna art done by the Ahmadiyya Muslim 
Students Society (AMSA) and was 
attended by 64 members of the Muslim 
and non-Muslim community across the 
university. There was food, drink and 
students were invited to dress in garments 
of their cultural tradition to share with the 
wider community their faith identity. 

 For Eid-ul-Adha, new chaplaincy spaces 
were used for an Eid lunch, that was 
attended by 30 students and staff over 
different faiths and beliefs.

n In addition to talks about Islam for 
the university community, the Muslim 
Chaplain engaged in wider public 
outreach and engagement work to 
raise awareness about Islam and about 
Muslim Chaplaincy, and to explore 
important issues in the public sphere. 
She regularly contributed to Voice of 
Islam radio on the Breakfast Show and 
Drivetime, and joined the ‘Pathway to 
Peace’ team, covering themes including: 
Achieving Socio-Economic Peace; 
Dealing with economic instability; Muslim 
Women – are we oppressed?; Climate 
Change; Creating a more peaceful and 
meaningful society. The Muslim Chaplain 
was also invited to speak to primary 
school children in Basingstoke, to answer 
questions about Islam, faith, higher 
education, and chaplaincy. 

n This year the Chaplaincy Team has 
sought to extend its Inter-faith 
work in creative ways including the 
introduction of an online round table 
discussion group. The first of these 
explored the theme of ‘Migration in Faith 
Communities’. Other interfaith activities 
included the creation of an interactive 
online resource celebrating The Week of 
Prayer for World Peace, and a College 
Tea and Conversation event during 
Interfaith Week. The Muslim Chaplain 
organised a Coexist Café session on 
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the language of kindness and tolerance 
from individuals of different faiths, a 
3-part series of Islamic Talks open to 
people of faith and of none, and an A–Z 
of Islam session that ran over a four-
month period and invited Muslims and 
non-Muslims to gain an understanding of 
Islam. For the 3rd consecutive year, the 
chaplaincy hosted a session entitled New 
Year’s Eve ‘Reflections and Resolutions’ 
and Chaplaincy continued to mark a 
variety of faith festivals via social media 
and within its regular events programme. 
The creation of Chaplaincy videos 
celebrating specific festivals such as Eid, 
Hanukkah, and Christmas, allowed the 
team to celebrate the diversity of identity 
and belief represented at Roehampton.

 Of particular note in our Interfaith 
calendar is the Roehampton 
Remembrance Service, which this year 
enabled 90 people to gather (78 online 
and 12 in person) to share in a blend 
of live-streaming from the campus war 
memorial and pre-recorded video to 
mark our annual act of remembrance. 
This service offered a sense of human 
dignity and togetherness in a time when 
many had to engage remotely. Feedback 
indicated that the service was very much 
appreciated by those who attended. 

Chaplaincy: Promoting an Active 
and Inclusive Community
The university shares the Methodist Church’s 
concern to build inclusive communities and 
celebrate diversity. The College’s Chaplaincy 
representatives have contributed in a number 
of ways to this work, including: 

n Supporting the university’s Black History 
Month programme with: an online event 
that provided a space for staff and 
students to share and reflect on their 
experiences of traveling through BHM; a 
social media focused ‘Inspired by…’ series 
published in partnership with Southlands 
Methodist Trust; and an event exploring 
Islam’s response to injustice and racism. 

n Enabling the observance of Holocaust 
Memorial Day by facilitating the 
university’s week-long programme. This 
included reflections from our academic 
staff; a public lecture entitled ‘Where 
exactly is Auschwitz’; a reflective video 
from the Peace Garden; an interactive 
online resource exploring the theme 
‘be the light in the darkness’; as well as 
a collaborative Coexist Café session 
that looked at the theme of ’Light and 
Darkness’ with Rabbi Gavin Broder 
(Associate Jewish Chaplain).

n Supporting the university’s International 
Women’s Day programme of events 
with: the creation of an interactive 
online resource exploring how women 
have been affected by the coronavirus 
pandemic; and a social media-focused 
‘Inspired by…’ series published in 
partnership with Southlands Methodist 
Trust. IWD was also marked online by 
the theme #Choosetochallenge being 
discussed amongst students and 
staff in The Coexist Café. The College 
Community Leaders also created an 
inspiring video entitled ‘Female Role 
Models’ for social media, in collaboration 
with the Muslim Chaplain. The CCLs 
interviewed a number of students across 
campus to raise awareness of IWD. 

n Online services of celebration and 
remembrance included marking LGBT+ 
History Month, Trans Day of Visibility, 
and (joining with Wesley’s Chapel) an 
online service to mark Trans Day of 
Remembrance 

n Extending our bereavement resources 
with the creation of an online memorial 
wall, accessible to all staff and students. 

n Contributing to the Summer Enrichment 
Programme with an event exploring 
‘Networking and Visibility for female 
Muslim students’, delivered to help 
provide opportunities for individuals who 
can be marginalized by society to be able 
to reach their potential, all whilst staying 
true to their commitment to their faith. 

Sustainable Catering  
at Southlands
During 2020–21, Southlands continued its 
pledge to be a “Default-veg” college, the 
programme promoted by Animal Kind and 
similar initiatives to encourage plant-based 
eating as a norm. This meant that all events 
where food was catered by the college were 
vegetarian (often vegan). Where people 
were asked to contribute to the cost of 
food at an event, they were asked to opt 
out of vegetarian food, rather than to opt in, 
challenging the assumption that eating a 
plant-based diet is a niche idea. 

As well as reflecting on the environmental 
benefits of such a policy, Southlands 
continued to pursue this path in light of John 
Wesley’s own advocacy of a vegetarian diet. 

Supporting Recruitment 
The college worked with other university 
departments to support the university’s 
recruitment efforts throughout the year. Staff 
and students were present at each university 
open day, the majority of which were held 
online during 2020–21. This provided the 
chance for applicants and their families to 
learn about the college and ask questions 
about college life, chaplaincy and wellbeing 
support, and other college facilities. Staff 
and student leaders also offered sessions 
at ‘Offer Holder Days’, encouraging students 
to learn more about the provision of support 
and activities on campus and to consider 
converting offers into acceptances. 

Enhancing Student Safety
During the course of 2020–21, the Head of 
Southlands College recruited a second Senior 
College Warden. Senior College Wardens 
are part of the college team at Southlands 
and report to the Head of College, but work 
collaboratively across all the colleges, having 
responsibility for promoting a positive 
community, ensuring the student body is 
encouraged to live and work safely and to 
follow the agreed Code of Conduct. 

The appointment of a second SCW 
represents a university commitment to 
enhancing provision for our students in this 
area, providing an opportunity for the team to 
work in a more proactive way, addressing key 
issues of concern in the community with a 
more systemic and holistic approach. It also 
provides new capacity to review our policies 
and processes around student behaviours 
and campus safety. These will be key themes 
as we enter 2021–22 and seek to revitalise a 
renewed on-campus experience for students. 

The SCWs manage a team of College 
Wardens, who live on campus and provide 
immediate pastoral and wellbeing support 
on campus out of standard office hours. This 
system ensures a robust provision of pastoral 
and wellbeing care for our student body at 
all times of day and night. It provides us with 
the ability to ensure that important messages 
about safety and living well together can be 
embedded into all the activities of the college. 
Wardens also play a strong role in supporting 
college activities, becoming part of the 
community they serve in a meaningful way. 

‘This system 
ensures a robust 
provision of 
pastoral and 
wellbeing care for 
our student body 
at all times of day 
and night.’ 
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Southlands Venture
Southlands Venture is a programme that builds on the  
college commitment to enable students to live as responsible 
citizens by encouraging our community members to explore 
how they can use their interests and skills to make the world 
a better place. 

Asking individuals to look beyond 
themselves in response to wider social 
issues, Venture projects can take the form 
of campaigning, volunteering, outreach and 
charitable work, either within or beyond 
the university community. Venture projects 
always focus on issues of social concern 
and demonstrate positive interaction with 
the world in which we live. Students are 
encouraged to bring their own ideas to life or 
work on a project that emerges from within 
the wider student community.

Southlands Venture enables student 
initiatives to flourish by offering grants and 
mentoring. Coordinated by members of 
the college staff team, Venture is financed 
by the Southlands Methodist Trust and 
reflects a number of our core college values: 
a concern for social justice and fairness; 
enabling the development of human, social 
and organisational skills; and making 
a contribution to the wider community. 
These values are also embodied in the 
university’s Enabling Strategies and the 
skills encouraged by Southlands Venture 
map closely onto those which enable our 
graduates to become successful leaders  
in their future careers. 

In the context of the pandemic, and in 
particular the ongoing impact of lockdown 
and experiences of digital fatigue, it was 
important for the Venture team to recognise 
the limitations of planning typical venture 
projects over 2020–21. Rather than pursuing 
individual projects to be delivered and 
supported remotely the team decided to 
prioritise: promoting Venture within the 
Southlands community; building collaborative 
links with the Business School; and exploring 
future ways of embedding Venture within 
the academic programmes overseen by the 
new Faculty of Business and Law. In doing 
this we are seeking to extend our enrichment 
of inclusive and transformational student 
education, as prioritised in the Enabling 
Strategies. 

Venture activities included: 
n the creation of a promotional video for 

use of the college team and academic 
schools; 

n the sharing of promotional material 
online, in community spaces and in our 
international student welcome packs; 

n developing relationships within the 
Faculty of Business and Law that enabled 
an extension of our understanding of 
one another’s programmes in relation 
to Venture and the creative exploration 
of how Venture might be embedded for 
credit within the academic syllabus; 

n offering Venture as an initiative pertinent 
to those attending our new co-curricular 
Business Ethics Forum as a tool to 
support students with ideas and 
ambitions to make a meaningful change 
within the world, with appropriate support 
and mentoring. 

Nurturing Alumni Relationships
Important to the development of a meaningful college 
community is the work done at Southlands in sustaining 
relationships with past staff and students. Along with the 
college and the Southlands Methodist Trust, the university’s 
Alumni and Development staff teams dedicate resources to 
programmes and events with this in mind. 

Through and alongside these, the college 
focuses its energies on sustaining links
with the dispersed Southlands community, 
which still extends to those who attended the 
college in the 1930s, in ways which celebrate 
and nurture the nature and quality of the 
community itself. 

2020–21 was a challenging year for the 
college in engaging with its alumni, with the 
majority of gathered events being impossible. 
A number of small alumni reunions had been 
planned and were due to be facilitated by 
the college for groups who wished to meet 
here, but none could in fact meet. However, 
members of these groups remain in contact 
with us and we plan to support their reunions 

in the coming years as society opens up more 
after the series of nationwide lockdowns. 

Despite the restrictions, during 2020–21 
we continued to make contact with alumni 
proactively, through a number of means. In 
January 2020 the college published its alumni 
magazine, The Southlander. This is sent to 
past students, staff and Fellows and provides 
space for the college to connect with that 
group, inform them about life at Southlands 
today, and encourage them to continue to 
support us in any way they can. 

During the height of the pandemic, the 
Head of College maintained personal 
communication with some of our oldest and 

most vulnerable alumni and former staff, 
including past Principals and Fellows. Letters, 
telephone calls, birthday cards, and emails 
were all exchanged in order to sustain the 
links that these special former members have 
with Southlands. 

During the year, initial plans were made  
for the 150th anniversary of the founding  
of the college, which will be celebrated in  
the summer of 2022. Ideas include academic 
conferences, exhibitions, dinners, and other 
collaborative ventures. They also feature a 
major alumni reunion in July 2022, which  
will be supported and resourced by both  
the university and the Southlands  
Methodist Trust.

Although the opportunity for students to 
deliver community initiatives in person was 
limited, three practical volunteering projects 
were set up by the college team in which 
students could participate:
n ‘Painting and Decorating’ – opportunities 

to learn practical skills while enhancing 
the college environment 

n ‘Planting and Growing’ – both online 
and in-person sessions where students 
were provided with pots, compost and 
plants to grow and nurture. This provided 
opportunities to learn new skills, learn 
about sustainability, and enhance 
personal wellbeing. 

n ‘Creating Community Hampers’ –  
a student-led campaign from student 
leaders to encourage the Roehampton 
community to make charity donations 
for two food banks, featuring a video 
watched over 334 times, and an 
Instagram campaign interacted with  
by 494 students. 
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Protecting and Sustaining our  
Estate: Saving Mount Clare Temple

The Estate includes a Grade 1 listed house, 
mid-20th century student accommodation 
for nearly 200 students, and a Grade 2* listed 
Doric temple.

The temple is thought to have been built 
in the 1760 or 1770s and designed by 
Sir William Chambers. It is small but 
remarkable: a pioneer building in a period 
when Greek forms were very slow to catch 
on in English architecture. Of particular 
note is the temple’s painted ceiling: an 
elegant, neo-classical design and an artistic 
achievement of considerable refinement 
and delicacy.

The Mount Clare Temple has been on the 
‘Heritage at Risk’ register since the estate 
was purchased by the Church. Before then, 
it had experienced major damage both from 
environmental factors and from vandalism. 
Many of its more precious decorative 
features were stolen or destroyed, and the 
ceiling had been suffering from years of 

neglect. In recent years, the Trust and the 
university have both invested significant 
funds and efforts to protect and preserve 
the temple from further damage. However, 
while the security of the temple has been 
achieved, attempts to raise sufficient funds 
for significant restoration work have been 
unsuccessful. 

During the reporting year, however, new grant 
funding was secured to take a significant 
new step towards the Trust’s aim to protect 
the temple. As a result, combined with funds 
the SMT trustees have committed from their 
own resources, approximately £50,000 is 
now available to help preserve and restore 
the Mount Clare Temple for the future. 

As a result, during the spring of 2021, the 
trustees commissioned specialist heritage 
architects and stone masons to perform a 
detailed survey of the building and to provide 
assessments of the work needed to begin a 
comprehensive protection and restoration 

project. This was coordinated, facilitated and 
supported by staff of Southlands College and 
the University of Roehampton estates team. 

In the coming year, the trustees hope 
to receive this report in full and to begin 
commissioning aspects of the work 
identified in it, up to the cost of the funds 
available. The hope is that work will start in 
the Spring/Summer of 2022. The trustees 
will continue to explore future grant options 
to raise further funds to continue the 
restoration of the temple. 

In order to increase local interest and 
engagement in the restoration project, 
outreach activities will be organised during 
the coming year, especially including 
local youth groups which meet in the 
adjacent community centre. A social media 
fundraising campaign will also be launched 
to raise further capital. 

The Methodist Church owns the freehold of the Mount Clare 
Estate, which is leased to the University of Roehampton – 
an arrangement overseen by the trustees of the Southlands 
Methodist Trust

Southlands College continues to acquire 
relevant small additions to its archive (such 
as images and books from the historic life 
of the college) and to restore, protect and 
display a range of pictures and artefacts 
from the archive that illustrate the history of 
the College and bring it alive for those staff 
and students who currently occupy it. 

The Southlands Methodist Trust employs 
a part-time College Archivist and Archives 
Historian to support the development of 
that goal and of the archive more generally. 
The Archivist works to the Head of College, 
facilitating access to the archive for students 
and other interested parties, and answering 
the regular queries which come to us from 
past students and their families. 

Although the archive itself was closed to 
visitors for significant periods in 2020–21, 
the Archivist was able to return to work for 
much of the year, in which work to catalogue 
and promote the archive continued, 
especially on college media platforms. A 
number of historic portraits of former senior 
figures associated with the college were 
removed from the archive, restored and 
brought into the main part of the college. 

In addition to this, and as part of the 
archive’s work to ensure that records of 
the continuing life of the college today are 
kept for future generations, a new portrait 
of a former Deputy Principal, Prof. Marilyn 
Holness, was acquired and framed, to be 
added to the college walls. This was done 
to mark Marilyn’s inclusion in the Southbank 
exhibition, Phenomenal Women: Portraits of 
UK Black Female Professors and as part of 
the college’s wider project of ensuring the 
images on our walls reflect fully the diversity 
of our community, past and present. 

College  
Archives

Images: Sports Team Captains, Battersea 1926 and Prof. Marilyn Holness
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Research and Knowledge Exchange 
(RKE) at Roehampton
Together with its sister colleges, Southlands College provides 
the physical spaces for the academic work of the university 
to take place – our colleges are the building blocks which 
provide the context for that work. 

However, the contributions of Southlands 
to the advanced academic activities of the 
university extend into more direct contributions 
and resourcing. The college, primarily in 
partnership with the Southlands Methodist 
Trust, participates in and helps to shape RKE 
activities across Roehampton’s departments, 
especially focusing on work which most 
closely aligns with the priorities of the 
Methodist Church in Britain.

During 2020–21, plans were formed to 
restructure considerably the university’s RKE 
centres in order to focus our work on key 
themes. Many of these overlap with areas of 
interest in the mission of the Methodist Church 
and work was done to explore how, in practice, 
these centres can better collaborate with the 
Methodist Church to ensure an alignment 
of interest. Decisions were made which will 
involve, in the coming academic year, the 
inclusion of representatives from Southlands 
in the planning and development of the 
university’s research priorities, and the Director 
of the Susanna Wesley Foundation taking on 
a role on the advisory board for the university’s 
RKE centre in theology and practice. This will 
ensure that RKE activities at Southlands and 
through the Southlands Methodist Trust can 
be both informed by and also inform the RKE 
work of the wider research environment at 
Roehampton. 

Project Sponsorship
In the reporting year, the Southlands 
Methodist Trust continued to fund RKE 
at Roehampton in areas which meet the 
charitable objectives of the Trust and which 
have benefit to the public more broadly. Each 
year the Head of Southlands College works 
with the trustees of the SMT to manage 
and administer a grants-awarding scheme 
for RKE work in the university that supports 

both the research profile of the university 
and the charitable purposes of the Trust. In 
2020–21 a number of projects took place 
across Roehampton’s departments, and a 
further series of grants were awarded for the 
following academic year. 

Projects commenced during 2020–21:

1. The effect of COVID-19 lockdown on the 
learning journey of commuter students
As a result of the lockdown imposed by 
COVID-19, the Roehampton Business School 
has had to rapidly transition to more home 
and digitally based teaching and learning. 
The research proposed in this application 
will explore the effect of the changes on the 
learning journey of commuter students who 
are the majority in the Business School. 

2. The effects of the coronavirus lockdown 
on children’s psychosocial and educational 
adjustment during school transition
What are the effects of the Covid-19 
lockdown on pupils’ outcomes, especially 
for those who undergo school transition 
simultaneously? This question can only be 
asked because we have a single historical 
event impacting people’s lives at the same 
time. The aim of this study is to explore the 
effects of the Covid-19 lockdown on children’s 
psychosocial and educational adjustment 
during school transition. 

3. An investigation into social control  
by neglect
The project is an investigation into the 
absence of institutional control and social 
support in the lives of certain groups. It is 
intended that a number of case studies will 

illustrate the conceptual parameters of this 
theory. Key informants in four sites: criminal 
justice, disability welfare, homelessness and 
migration will be consulted. 

4. Latin American professional  
women and men in the UK: A critical 
exploration of the workplace experiences 
and career trajectories of an understudied 
immigrant group
Employing qualitative research methods, 
including semi-structured interviews and 
focus groups with Latin American women 
and men in professional occupations 
in London, this study will examine Latin 
American professionals’ strategies of 
integration into the workplace and of career 
advancement. It will also identify the ways 
in which Latin Americans construct their 
professional identity in the British workplace. 
it will consider how Latin Americans’ own 
gendered, raced and classed practices as well 
as current contextual factors, such as Brexit 
and Covid-19, influence their career choices 
and trajectories.

5. Once More with Feeling: A reinvention of 
Hysteria using photography, performance 
and writing
This project consists of an art exhibition and a 
series of corresponding satellite events. Over 
the year events and exhibitions will be held 
both at Roehampton and external institutions 
such as The Freud Museum (London) and the 
Royal College of Art (RCA). The project aims 
to generate public engagement concerning 
societal frameworks, historical and 
contemporary, of the repression of women. 

6. Public Engagement: Challenging myths 
of empire
In an age of decolonising research and 
the curriculum (at all levels) it is important 
to question the increasing glorification 
of empire in recent years. Using public 
engagement tools, the Australian ‘working 
man’s paradise’ narrative and the continuing 
belief that convicts transported to Australia 
in the nineteenth century were ‘better off’ 
can be challenged. This will be done through 
the creation of bi-monthly life-narratives of 
convicts who were transported to Australia 
and died as paupers.

7. Phiroz Mehta
This project seeks to capture and assess 
the philosophy and impact of Phiroz Mehta 
(1902–1994), an Indian spiritual teacher 
in 1970s–1990s Britain, whose impact 
remains undocumented outside of his close 
circle and has not been analysed in an 
academic context. 

Projects approved during the year for 
completion in 2021–22:

1. Bridging the ethnic minority gap between 
educational development and doctoral 
supervision: Social justice and inclusivity 
This proposed study would produce a 
Doctoral Supervisor Resource Pack to 
support the educational development of 
supervisors in promoting networking skills 
and relational working for ethnic minority 
doctoral students. 

2. Reading4Normal Book Club 
The Reading4Normal Book Club is an 
online reading-group scheme that aims to 
bring together young readers to discuss 
young adult novels. The initiative builds 
on existing research funded by The British 
Academy. It would facilitate a nine-month 
Reading4Normal Book Club at six schools 
(two in the Wandsworth area linked to four 
across the UK), including an author event. It 
would support the creation of a website and 
social media programme.

3. Understanding emotional journeys: 
the emotional impact of commuting and 
campus-based learning during the era of 
COVID-19
This research engages with the emotional 
challenges faced by University of 
Roehampton students on their ‘commute’ – 
whether onto campus or accessing e-learning 
resources for remote learning. Visual 
methods will provide a novel approach to 
conceptualising the emotional experience of 
these students through personal photographs 
and drawings related to their ‘commute’. 
This will improve their emotional literacy and 
develop key employability skills like problem-
solving, communication, creativity and self-
management. 

4. Public Engagement: Diverse Shakespeare 
at Shakespeare’s Globe
This public engagement project will call on 
the research findings of the Engendering 
the Stage project team (based in English 
and Creative Writing in the School of 
Humanities), to train key members of staff 
at Shakespeare’s Globe in new research into 
diversity in the Shakespearean period. 

5. Productivity and food safety 
improvements for women in community 
mechanised palm oil processing: The 
Case of Ejisu Juaben Municipality, Ashanti 
Region, Ghana.
The overarching aim of this study is to 
evaluate the technological needs of women 
and specifically explore the technological, 
gender and food safety issues. To achieve 
the research aim, the lead investigator will be 
working with the country director of Self-
Help International, Ghana and the Ashanti 
Regional Engineer for the Ministry of Food 
and Agriculture to gain access to the research 
subjects and key stakeholders.

6. Growth Outlook for Family Businesses 
under Uncertainty: An Exploratory Study 
of the Local Business Community in South 
West London
Under the backdrop of such an uncertainty-
driven external environment, following 
double-edged uncertainty of Brexit and the 
pandemic, the proposed research project 
aims to understand the resilience of (small) 
family businesses in South West London and 
investigate the complex interaction of these 
businesses with their external environments. 
 
7. The Potato Teeth Project: A comparison 
of classroom and garden-based educational 
interventions for oral hygiene in primary 
school pupils
The project proposes to investigate the 
relative benefits of two similar, garden-
themed intervention work packages for 
improving the oral health of primary school 
pupils. Both programmes will involve 
the same one-hour regimen of activities, 
facilitated by students from University 
of Roehampton, in conjunction with the 
Growhampton Student Union.

Large, Collaborative Projects
From time to time, staff at Southlands 
work with the trustees of the SMT and 
academics at Roehampton to shape projects 
which require a more significant funding 
commitment over a longer period. 

During the reporting year one such project 
involved research exploring examples of joint 
Methodist-Roman Catholic social action work 
across the United Kingdom. The project used 
participative, qualitative research methods, 
and methods of reflecting on the data which 
are advocated in Theological Action Research. 
This project involved academics, theologians 
and practitioners coming together from a 
number of institutions to reflect on what 
has been heard from those on the ground in 
different ecumenical contexts. The project 
involved a range of intentions and approaches. 
The project has yielded some significant 
questions about what the church can learn 
from everyday ecumenism, the results of 
which will be published in future years.

Exploring ecumenism in practice has been 
a particular focus of work sponsored by 
the SMT in recent years, drawing on the 
Methodist Church’s commitments in this area 
and aiming to honour the ecumenical heritage 
of Roehampton and its sister colleges. 
Continuing this work, the trustees agreed 
in the spring of 2021 to sponsor a new, 
significant project through the university’s 
School of Humanities, called ‘Faith Long 
Lived: Ecumenical Experiences of Saying the 
Creed’. The project will examine, empirically 
and theoretically, the experience of saying 
the creed in the context of Christian worship 
in some of the local faith communities in 
the Roehampton area, including Methodist 
communities. 
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The purpose of the project was to explore 
the contribution which chaplaincy makes 
to the life of the university and to the 
staff and student education experience in 
particular, and to find ways of capturing and 
demonstrating that contribution. Part of the 
project involved determining an appropriate 
method for uncovering impact within the 
context of religious ministry and the MSC 
methodology was chosen as an approach 
that accommodated the distinctive nature of 
chaplaincy and its intentions. 

The MSC methodology involves collecting 
stories which reveal some change or 
impact and it has been used in a range of 
charities and NGOs where the raison d’être 

is social change. In these organisations 
more traditional approaches to monitoring 
and evaluation have not been found to 
take account of the complexity of the work 
or reflect the nature of the changes being 
sought. Similarly, in relation to chaplaincy 
(and in particular HE chaplaincy) it is difficult 
to track impact and to do in a way that does 
not fail to recognize the subtleties of the work.

The project has been a collaborative 
process and has involved testing out a 
version of the MSC methodology and 
using it, too, as a vehicle for individual and 
team learning. Whilst gathering stories and 
mining them for meaning has been part 
of the project, the process has also aimed 
to uncover something about what is most 
valued by different chaplains, their various 
callings and motivations, and their different 
understandings. More broadly, the process 
of undertaking the project together has 
provided an opportunity for exploring the 
place and purposes of chaplaincy within the 
context presented by the university. 

An ‘Evaluation and Reflective Practice 
Tool’ for use in connection with chaplaincy 
activities and events has been developed 
as an outcome of the project. This will be 
trialed over the coming year, both to offer 
the chaplaincy team a means to reflect on 
their work and its impact, and also in order 
to explore whether a contribution can be 

‘Most significant change’ (MSC) refers to the methodology used 
during 2020–21 in an action research project, led by the Susanna 
Wesley Foundation, involving the multi-faith chaplaincy team  
at the Roehampton. 

‘Most Significant Change’: 
Research and Knowledge Exchange 
in the Context of Roehampton’s 
Chaplaincy Team

‘It is desirable to be 
able to articulate the 
value of chaplaincy to 
the institution but it 
may need expressing 
in a different language 
from the ‘managerial’ 
language often used 
in impact assessment, 
or need qualifying to 
highlight values rather 
than numbers’

‘It is difficult to 
capture spiritual 
impact – it can’t be 
seen or quantified, 
and its effect is 
sometimes not 
realized until many 
years later’

‘Chaplaincy advocates  
for a particular way of 
being community, of 
being in dialogue with 
each other, across  
diverse backgrounds  
and departments and 
ways of working’

made into the wider HE sector, both in terms 
of scholarship and the development of 
practice. As this happens, questions around 
intention and impact will continue to feature 
at Roehampton as the chaplains work 
together to contribute to the flourishing of 
the university’s staff and students. 
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Research and Knowledge Exchange: 
The Susanna Wesley Foundation
The Susanna Wesley Foundation (SWF) is a community 
of scholars and practitioners based at Southlands College, 
supported directly by both the Southlands Methodist Trust 
and the University of Roehampton. The Foundation’s purpose 
is to facilitate research and enquiry that influences practice 
and generates learning of benefit to the wider community.

Values and Approach 
Throughout 2020–21 the Foundation 
continued to encourage conversations 
which brought together people from a 
range of academic, professional, cultural 
and faith backgrounds to generate new 
understandings and questions for future 
research and activity. In January 2021 SWF 
embarked on a new theme for the calendar 
year, ‘Embodied Faith’, and, in the light of 
the restrictions imposed by the pandemic, 
SWF’s customary annual conference was 
re-imagined as a series of online events 
to discuss how embodiment connects 
with knowing, belonging and ministering. 
These events showcased the Foundation’s 
values and approach by bringing together 
academics and practitioners; authors of 
secular books with published theologians; 
clergy with lay; and students, tutors, 
chaplains and community leaders. 
Central to the events were conversations 
between the speakers, and then more open 
conversation, following breakout sessions in 
smaller groups – the aim was to create an 
environment which encouraged participation 
and the exchange of ideas from those with 
different perspectives, triggering creative 
thought and building connections across 
silos, whether disciplinary or other. 

The impetus for the work of the Foundation 
continued to be to contribute to the building 
of flourishing communities – an ideal which 

aligns with the University of Roehampton’s 
approach – and this was reflected in many 
of its activities as well as in the research 
which it conducted and sponsored.

The SWF Community
Building connections between academics, 
practitioners and the wider community 
has thus continued – and the employees, 
sponsored doctoral students, Associates 
and Honorary Research Fellows of the 
Foundation are one, if a very significant, part 
of a larger group of people who participate 
in our activities, listen to our podcasts, 
and receive our regular newsletters. This 
determinedly relational approach is informed 
by our search for dialogue between research 
and practice. 

Given this desire for exchange between 
academics and practitioners, SWF is an 
enthusiastic supporter of the university’s 
professional doctorate in theology, and 
over the year has sponsored a number 
of students who have chosen this route 
in preference to a PhD. Their areas of 
study include: disability theology and 
embodied ways to know God; the work of 
lay employees within British Methodism 
and its relationship to vocation and calling; 
story-telling and culture change in local 
Methodist churches; and non-binary gender, 
the Bible, and Christian practice. SWF has 

sponsored a couple of other students, too, to 
complete their PhDs. One of these students 
is using theological action research as his 
methodology – a participative approach to 
research which we favour in the Foundation 
– and a second student has been looking at 
the relationship between organisation theory 
and ecclesiology, thus bringing together 
different disciplines, another feature which 
we seek to encourage.

Justice, Dignity and 
Solidarity
2020–2021 has been a significant year in 
the Methodist Church’s quest to become 
an inclusive church, with the development 
of its strategy around equality, diversity 
and inclusion. Members of the Susanna 
Wesley Foundation – staff and associates – 
contributed to this development drawing on 
the previous work of the Foundation around 
cultural difference and around learning, 
transformation and systemic change. The 
outcome of this work in the Methodist 
Church has been termed a ‘Strategy for 
Justice, Dignity and Solidarity’. Justice and 
inclusion is a priority area of interest for the 
Foundation and SWF will continue to work 
with the Church in this area. It aligns also 
with one of the University of Roehampton’s 
research and knowledge exchange priorities 
– Social Justice and Inclusivity.

Given the priority accorded by the 
Foundation to this area, we also focused 
a number of podcast episodes, both in 
our ‘flourishing’ (2020) and our ‘embodied 
faith’ (2021) series, around this – topics 
included neurodiversity, social activism 
and racial justice, and African Christianity. 
These and other episodes have been posted 
on the Foundation’s website and some of 
them feature members of the university – 
students and staff – but also practitioners 
and clergy, Methodist and other. The aim is 
to facilitate conversation between those of 
different perspectives and backgrounds and, 
in the exchange, to generate new questions 
and understandings, both during the 
conversations themselves but also in their 
dissemination to others via the website, so 
serving our communities and promulgating 
our values, in line with the University’s 
philosophy of research and knowledge 
exchange. Such SWF work is in accordance 
with many of the University’s priorities in this 
regard, and all of it connects to the interface 
between faith and society.

Supporting Academic 
Dialogue and Expanding 
Participation
In the light of the lack of representation of 
those from the global majority in academic 
theology communities, the Foundation 
funded student bursaries for attendance at 
the Society for the Study of Theology (SST) 
and the British and Irish Association for 
Practical Theology (BIAPT) conferences. This 
is part of a package of initiatives being taken 
by these groupings in their quest to become 
more inclusive, and thus to enhance their 
scholarship and listen and learn from a wider 
range of voices.

The Foundation also supported the 
University of Roehampton’s Research 
Group in Theology, Religion and Practice, 
sponsoring some speakers, and contributing 
others from its own community.

Well-being in Ministry
SWF continued to sponsor work around 
well-being in ministry, with the completion 
of a project looking at a particular theory of 
human behaviour, Bowen family systems 
theory, and its application in the context of 
local churches. A resource to give ministers 
insights into the interplay between self 
and system and help them to handle the 
dynamics involved in their roles has grown 
out of this project but is yet to be launched. 
The colleague involved completed her 
doctorate at Roehampton, has previously 
delivered a seminar to the University’s 
practical theology research group and 
has presented at SWF conferences. Such 
connections with the university’s staff, 
students and alumni contribute to the life of 
the Foundation. In terms of the area of study, 

well-being is a priority area for the University 
and it will also continue to feature in the 
Foundation’s work. 

Work Around Learning, 
Strategy and Change
Work around learning and change continue 
to feature in the Foundation’s portfolio, 
with ongoing projects in both areas. The 
theological action research project exploring 
learning in Methodism involving University of 
Roehampton academics has been of benefit 
to a number of Methodist communities; 
disseminating the insights gained became 
the focus of the work in 2021. In relation 
to a project looking at models and 
understandings of change in the context of 
Methodism, 20–21 has seen some empirical 
work, the findings from which will be shared 
in the 21–22 academic year, along with 
those from another project looking at how 
‘Church strategy’ is perceived and enacted in 
local contexts.

Publications and 
Dissemination
In 2021 ‘Fuzzy Church: Gospel and Culture 
in the North of England’ was published – 
a book which presents the findings and 
implications of qualitative field research 
which was sponsored by the Foundation in 
2018–19. The authors, Nigel Rooms and Elli 
Wort, presented the book in summer 2021 
at an event sponsored by the Foundation in 
partnership with the u niversity’s research 
group in practical theology, and with a 
response from the Methodist Church’s 
‘Church at the Margins’ officer. 

The year also saw a number of events  
arising out of the publication of ‘Mapping 
Faith’, edited by SWF’s Senior Research 
Officer, Lia Shimada. In line with SWF’s 
philosophy of sharing perspectives in 
generative conversation, Lia choreographed 
and facilitated a series of seminars which 
have showcased the book while building 
fruitful connections between its contributors 
and posing interesting questions for the 
many attendees – over 100 in one instance. 
The approach highlighted the benefit of 
conversation between those of different 
faiths, and of creative ways of sharing under- 
standings: one of the events centred around 
poetry, to beautiful and compelling effect.

Conference in Partnership 
with MODEM: ‘Losing 
Control: Enabling Withness’
The joint 2019 MODEM/SWF conference 
was held at Sarum College, with Sam Wells, 
vicar of St Martin-in-the-Fields and Visiting 
Professor of Christian Ethics at King’s 
College, London, alongside Paul Hibbert, 

Professor of Management at the University 
of St Andrews. The conference explored 
ideas which emerge from Sam Wells’ writing 
in ‘A Nazareth Manifesto: Being with God’ 
(2015), ‘Incarnational Ministry: Being with the 
Church’ (2017) and ‘Incarnational Mission: 
Being with the World’ (2018), and how these 
can relate to ideas from organisation studies 
about emergence and non-imperialistic 
forms of organising and non-control. The 
conference offered the multidisciplinary 
space and the conversation between 
academics and practitioners which SWF 
welcomes in its work. 

Conference in Partnership 
with MODEM: ‘Beyond 
Blame: Making 
Accountability Work’
The joint MODEM/SWF conference in 
2020 was an online webinar which brought 
together academics and practitioners. 
Contributors, who were interviewed 
about their experience, encompassed 
organisational, political and social 
perspectives and covered both faith-based 
and secular contexts. Their reflections were 
then put alongside some of the theoretical 
ideas underpinning organisational, political 
and social accountability, looking both at 
what is difficult and what is possible. The 
conference received excellent feedback 
and provided another example of the 
dialogue between academic and practitioner 
understandings and perspectives which lies 
at the heart of SWF’s approach.

Plans for the Future
As we go forward, the Susanna Wesley 
Foundation will give attention to sharing 
insights from the different projects it 
has conducted and funded over the last 
few years, organising events, developing 
resources and posting pieces on its website 
which showcase some of the work and 
which generate further conversation and 
learning, for the benefit of the Church and 
the wider community. Justice, dignity and 
solidarity will continue to be an important 
theme, and the Foundation will support 
the Methodist Church as it implements 
its JDS strategy. Learning, particularly 
focusing on the laity and on learning in 
community, together with the complexities 
involved in systemic change, will be ongoing 
strands of work, but with a new emphasis 
on sustainability, well-being and building 
flourishing communities. 

46 Southlands College Annual Report 2020/21 47



Institutional Identity, Profile,  
and Sustainability:
Nurturing Methodist Educational 
Partnerships
It is often said that the Methodist Church was born in song 
but, in reality, it was born in education. The worldwide 
Methodist movement we know today began its life as a small 
group of university students, committed to living out their 
faith through study and practical action. 

No wonder then that one of the first 
Methodist institutions was a school, and 
wherever John Wesley preached in an 
impoverished part of England he aimed also 
to found a local Methodist school. 

Wherever Methodists have gone in the world, 
that pattern has been repeated, which is 
why today the International Association 
of Methodist-related Schools, Colleges 
and Universities (IAMSCU) has well over a 
thousand member institutions in over one 
hundred countries. Wherever you go in the 
world, you are likely to be in the vicinity 
of a Methodist school, training college or 
university. 

In an academic year defined by COVID-19 
and its effects around the globe, our 
international work might have been 
expected to suffer. It is true that we have not 
easily been able to meet fellow Methodist 
educators in person, but nevertheless we 
have remained busy and active maintaining 
links with our partners and planning for the 
new world that emerges post pandemic.

Higher and Further 
Education in Britain  
and Ireland
As well as continuing to work with partners 
across Europe through its active involvement 
in the association of Methodist-related 
Schools of Theology in Europe (MTSE), 
Southlands College has taken a leading 
role in drawing together all those adult 
educational institutions and heritage bodies 
that relate to Methodism in Britain and 
Ireland. In collaboration with the leaders in 

the British and Irish Methodist Connexions, 
Southlands convened an initial gathering of 
senior leaders from representatives of nearly 
all such institutions, chaired by the Revd Dr 
Tim Macquiban, who is currently the chair of 
the Southland Methodist Trust. 

The result of this extremely positive meeting 
was the decision to continue to build closer 
relationships that will benefit us all and allow 
the distinctive Wesleyan voice to be heard 
in higher education discussions across 
these islands. The bringing together of this 
group is one outcome of a close working 
relationship with the Methodist Church’s 
central administrative and education teams 
and will help to demonstrate the value and 
resources that the college offers into the 
wider learning life of the Methodist Church. 
In turn, this will build stronger bilateral 
and multi-lateral relationships which will 
help Roehampton’s sustainability through 
institutional educational and research 
partnerships, student recruitment and 
profile-building. Covid-permitting, we are 
planning for an in-person gathering to be 
hosted on the University of Roehampton 
campus during the autumn of 2021.

Methodist Schools  
in Britain
Southlands also continues to work with 
Methodist primary and secondary schools 
across Britain, which this year saw the 
publication of a major new strategy document 
for the Methodist Church in Britain, laying out 
its vision for education in the coming decade. 
Southlands College and the University of 
Roehampton are identified as key in the 
development and implementation of this new 
strategy and the Head of Southlands College 

provides important links between Higher 
Education and Methodist Schools, acting  
as a trustee of Methodist Academies and 
Schools Trust (MAST) and a member of the 
Methodist Schools Committee, which drafted 
the strategy.

The Southlands Methodist Trust continued 
during 2020–21 to offer a significant grant 
to MAST to support its staffing and work, 
which has resulted in a commitment to 
ensure an increasingly close collaboration 
between Southlands and the work of 
Methodist Education more broadly. Despite 
the challenges of lockdown and distance 
learning, these collaborations continued 
to expand, including the provision of 
sessions on Methodist education as part 
of student training for teaching in church 
schools; the provision of online training and 
development sessions for Roehampton 
students alongside Methodist teachers and 
the contribution of Roehampton academics 
into the provision of those sessions; and the 
contribution by MAST staff to the delivery of 
sessions for Education students by the Free 
Church Education Committee. 

Mrs Barbara Easton, the Head of Service for 
Methodist Schools and a valued colleague of 
the college was elected in July 2020 as the 
Vice-President of the Methodist Conference 
to serve for the year 2021–22. This is the 
highest office in the Methodist Church in 
Britain open to lay people and is a validation 
of the hard work and passionate commitment 
Barbara has shown for a distinctive Methodist 
contribution to education. It places Methodist 
Education, and Southlands College, at the 
heart of the Methodist consciousness. 
Barbara will continue to work with Southlands 
during her vice-presidential year, including 
in the celebration of the college’s 150th 
anniversary.

Europe and worldwide
The restrictions on international travel caused 
by the pandemic have forced us to think 
creatively about how we maintain and nurture 
relationships across borders. The Board of 
IAMSCU, of which the Head of College is a 
Director, has continued to meet online, which 
has allowed for a fuller attendance due to 
the lack of need for visas and airfares. This 
has enabled for more active involvement 
from colleagues in the Global Majority world 
and their presence has reminded us of the 
continuing challenges of global inequality that 
affect education in every part of the world. 

The IAMSCU Board of Directors issued 
a Common Statement on the COVID-19 
pandemic, highlighting the important research 
going on in Methodist-related medical 
schools and hospitals around the world and 
re-committing all its members to the ongoing 
battle for equality justice and solidarity in 
the post-pandemic world. As part of that 
commitment, the Southlands Methodist 
Trust has agreed for funds to be released to 
develop a range of scholarships that will be 
aimed at providing opportunities for global 
engagement for students who would otherwise 
be prevented. We are very excited that the 
launch of these awards will form part of our 
celebrations of the 150th anniversary of the 
college in 2022.

This year saw the Southlands College Team, 
the Susanna Wesley Foundation and our 
Trustees begin planning work for events to 
commemorate Southlands 150 from the 
perspective of our educational partnerships. 
Alongside the range of UK-focused activities, 
we are delighted that our work with the 
University of Roehampton International 
Office has produced a new fee reduction for 
international students coming from Methodist-
related institutions. This will make international 
study not only more attractive but also more 
accessible in the future. 

The Southlands Methodist Trust agreed last 
year to inaugurate the Susanna Wesley Visiting 
Fellowship only to be hit by COVID-19 before 
the first Fellow could be appointed. We are now 
planning to welcome our first Visiting Fellow 
in the coming academic year, as part of the 
Southland 150 celebrations.
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Southlands 150: Celebrating our  
History and Planning for our Future

During 2020–21, members of the College 
Team, Trustees of the Southlands Methodist 
Trust, and University of Roehampton 
professional services staff came together to 
begin a detailed planning process for work 
to mark this special anniversary. Resources 
were allocated for a range of activities and 
programmes across educational research, 
and sustainability areas, with the goal of 
involving a diverse mix of students and 
staff from the college and university and 
bringing in wider communities from the local 
area, from university partners, and from 
Methodist-related institutions in the UK  
and overseas.

Significant resource commitments were 
made during this planning process to 
establish a rich programme, which will 
include:

Events: 
n A major academic and practitioner 

conference on the theme of Sustainability
n An educational programme focused on 

London-based Methodist heritage for 
leaders and students from Methodist-
related institutions overseas 

n Celebratory events, including alumni 
reunions, gala dinners and the bestowing 
of honorary College Fellowships

n An education-focused day, including a 
Vice-Presidential visitation, showcasing 
education research and launching new 
student scholarships

n Curating a number of exhibitions that 
celebrate the college’s history and explore 
its current and future work

n Marking the 150th anniversary at the 
Methodist Conference

Awards: 
n Re-establishing the Susanna Wesley 

Visiting Fellowship, inviting overseas 
scholars from Methodist-related 
institutions to become part of the 
Roehampton community for a limited 
period of time

n Establishing a large number of new 
student scholarships and bursaries which 
encourage young people to become 
Roehampton students, and Roehampton 
students to expand their global reach

n Developing a series of proposals for 
Methodist-related honorary doctoral 
awards for consideration by the 
university’s relevant committees

Resources:
n Publishing a new book about the recent 

history of Southlands, told primarily 
through the voices of our students 
recorded in the college archives

n Establishing new ways of showcasing 
research funded by the Southlands 
Methodist Trust, to expand its reach  
and impact

Recruitment, Fundraising 
and Development:
n Expanding our recruitment from global 

Methodism by launching discounted fees 
on university programmes for students 
coming to Roehampton from Methodist-
related institutions overseas

n Launching a new development 
programme to help support our vision for 
the future of Southlands College 

During 2021–22 the delivery of these  
various streams of activity will be a major 
focus of the college’s work and of the activity 
of the Trust. 

In 2022, Southlands College will celebrate both its 150th 
anniversary and also 25 years at its present site on 
Roehampton Lane. 
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Southlands 150: Reimagining  
our College Buildings for  
a Sustainable Future

Working with the various college 
communities and alongside the Head of 
College, a proposal was formed, which 
aims to reimagine how Southlands can be 
further developed as a place and a space 
which significantly enhances the learning 
environment and which offers greater 
sustainability (in all definitions of that word) 
for the future. 

The proposal is underpinned by four key 
educational commitments, which emerge 
out of the Methodist Church’s mission and 
values, the historical work of Southlands 
College, and the modern-day work and vision 
of the University of Roehampton. 

Education as community 
Creating permeable spaces where the 
boundaries between student and student, 
student and staff, staff and staff are 
removed and ways of working are radically 
reshaped to ensure all are brought together 
in one, fully inclusive environment. Breaking 
down (literally) the barrier between college 
and community, opening up Southlands 
College to the community, providing creative 
and collaborative spaces that engage 
students with the outside world, and with 
one another. 

Education as service 
Being committed to reshaping the world 
around us, helping to shape leaders of  
the future, encouraging students to hold 
values of commitment to improve the  
world around them. 

Engaging in key social justice issues. 

Education as formation 
Becoming a well-rounded person, a person 
with a strong set of values who has a rich 
engagement with the creative, physical, 
mindful and spiritual aspects of life. 

Holding together spaces for learning, for 
exploring, for music and creativity, for 
epsorts, for prayer, worship and spiritual 
engagement, for well-being activities. 

Education for sustainability 
Creating a sustainable learning environment 
that will accommodate the evolving needs of 
those who use, manage and fund buildings 
in efficient, effective and environmentally-
friendly ways. Facilitating positive social 

interaction, building friendships, encouraging 
social inclusion, developing trust, 
reinforcing civic identity and pride. Instilling 
environmentally sustainable behaviours 
through user training and mindfulness. 

Key practical aims from the proposal include:

n Significant enhancements to teaching 
spaces to address the needs of a growing 
Faculty of Business and Law, which is 
focused on practices that speak of social 
responsibility 

n Reorienting the college buildings to face 
toward the local community, offering the 
chance for a more permeable boundary, 
encouraging knowledge exchange 
between the university and our local 
communities, and providing spaces for 
key local facilities, social enterprise, and 
start-up hubs 

n Creating larger and more collaborative 
spaces to reduce the boundaries between 
staff and students, between students and 
students, and between all members of 
our community

n Increasing and improving resources 
for commuting students, to enable 
their better inclusion in the life of the 
college and to enhance engagement 
in university activity amongst students 
from traditionally under-represented 
communities.

Planning for the college’s 150th anniversary during  
2020–21 included the appointment by the university  
of a specialist consultant to review the present  
Southlands College buildings. 
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n Offering improved spaces for activities which 
nurtures human flourishing beyond the core 
university activity of teaching and learning

n Reducing staff dependency on offices 
and handing over spaces to our student 
communities to offer flexible and social 
learning facilities.

Working closely together, staff from Southlands 
College and the university’s Development Team 
refined this proposal with the oversight of 
Southlands Methodist Trust and it will become a 
focus in 2021–22 for the university’s fundraising 
and development strategy. 

‘The proposal is underpinned by four key 
educational commitments, which emerge 
out of the Methodist Church’s mission and 
values, the historical work of Southlands 
College, and the modern-day work and vision 
of the University of Roehampton.’ 
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roehampton.ac.uk

For more information about the life 
and work of Southlands College, visit:
www.roehampton.ac.uk/colleges/southlands-college
www.southlandsmethodisttrust.org.uk
www.susannawesleyfoundation.org

Follow our social media:
@roe_southlands

Southlands College

@SusannaWesleyFd 

@SusannaWesleyFoundation


